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A great deal is being said Jor and against the Labor-Munage-
ment Relations Act of 1947, commonly called the Taft-Hartley
Law, Most members of Congress defend it as sound legislation,
Opponents of the Act have branded it a “Slave Law,” the “Taft-
Heartless Act,” or, on the other extreme, “A weak attempt (o
correct the power abuses of labor leaders.” Proponents say it is

exactly what is needed to prevent needless strikes and. to presrue
the constitutional rights and freedoms of individual American

ciizens,

It is not the intention of ON TOUR to foist personal attitudes

and decisions upon Company employees, Ruther, in viow of certain

Declaration of Policy

Industrial strife can be avoided or minimized if
employers, employees, and unions each recognize one
another’s lawful rights, and’ acknowledge that none has
any right in its relations with any other to engage in
acts that endanger the public health, safety, or interest,

It is the purpose of this Act to prescribe the rights
of both employees and employers, and to provide pro-
cedures for preventing their interference with each
other; to protect the rights of union members in their
relations with: unions; and' to provide means for settling
disputes that might affect commerce and interfere with
the rights of the public,

[t is the policy of the United States o encourage
collective bargaining as one means of eliminating ob-
stacles to the free flow of commerce, and to ecase or

settle labor disputes when they do arise.

National Labor Relations Board

To make the Act effective, the National Labor Rela-
tions Board s reorganized and inercased from 3 to 5
members, all to be appointed by the President and
|Il't'h’l'llll"l| to the Senate for aceeplance, Fach shall re-
ceive a salary of S12,000 a year; may be reappointed;
alnul may nol engage in other business or employment,
The Board shall make an anoual written report o
Congress and the President, accounting in detail lo

its work, accomplishments, expenditures, ete,
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prejudiced statements being cireulated for and against the meas-
ure, it appears that the [airest approach to the subject might be

a careful study of the law itself,

In such a spirit, we have undertalien the following rewrite of
the Taft-Hartley Law. Our version is greatly condensed. avoids
legal phraseology, and omits much that is not of immediate inter-
est to the public, Of necessity, in the process of condensation,
mitch important muaterial has been omitted and for that reason
this summary must be regarded as incomplete, but we believe it
does preserve, without bias or ambiguity, the spirit and meaning
of the Aet,
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Further, there is created a General Counsel of the
Board, appointed by the President. with Senate ac-
ceptance, for a term of 4 years. The General Counsel
is to exercise supervision over all attorneys employed
and over the officers and employees in the regional
offices. He is to have final authority, on behalf of the
Board, concerning the prosecution of cases before the
Board involving unfair labor practices.

Rights of Employees .

Employees are given the right to engage in concerted
activities; that is, they may form or join labor organiza-
tions, or may bargain collectively through their chosen
representatives. Or, il they so choose, employees may
refrain from unionization—except where a valid union-
shop contract exists, in which case they may he re-
quired only to pay reasonable initiation fees and® dues,

Employer Unfair Labor Practices

Under the Act, it shall be considered an unfair labor
practice for an employer:

1-—To interfere with, restrain, or coerce employees

in the exercise of their bargaining rights guaran-
teed under this Act,

2-—To dominate or interfere with the formation or

administration of a labor union,

3-To discriminate in favor of or against an employee

for the purpose of encouraging or discouraging
the employee’s membership in a union.

ON TOUR

HOWEVER, an employer may enter into an agree-
ment with: a labor union to the effect that an
employee, as a condition of employment, must he-
come a member of that union within 30 days;
PROVIDED the union has been duly certified by
the Board as the chosen representative of an em-
ployee majority in the appropriate bargaining unit,

and if, following the most recent election, the

18
Board shall have certified that a majority of those
eligible to vote have authorized the agreement.
BUT, despite any such union-shop agreement, if
union membership is not available to an employee
for any reason other than non-payment of dues and
initiation fees, neither the employer nor the union
shall cause the employee to lose his job hecause
of non-union status. (Example: a colored man,
denied union membership because of a possible
anion race restriction, could not be denied his job
in o union shop.)

Further. it shall be considered an unfair labor
practice for an employer:

4—Ta discharge or otherwise discriminate against an
employee because the latter has filed charges or
piven testimony under the Aot

5—To refuse to bargain collectively with the duly
authorized representative of a majority of the
employees in an appropriate hargaining unil,
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Union Untair Labor Practices

Ts T k 3 o \ 1 =
it shiall he nl_nn.-uu_f—hmd L unianr |l.'-]ple'|- practice lor
1 Union

1—To

coerce or restrain employees in the exercise of

their ul-!'_.“ir.i _-~_-|ln[:_l:l':|||'|_.-:L[-'_II under this .".L\-ui'r

1o coerce or restrain |-4||.|l1!ﬂ.l-.!,',1-:l|';- 1 selection of
company -'n_'.“;q;'-;_fj._r_uh._:_i.|_;|\'4.=;. to carry on collective
5_'|r.-_e_|_r:‘¢_.'rinhhl'_-l

3—To refuse to bargain collectively with an employer
where the union 1s the I'-}..'|_'|;:'q:_hl-t$'i|fi-l 1'r1';‘”lita_=;1:,h;il':ﬂ':'ln'.t.
ol the employees in the appraopriate 1|°f“'-'.“-_%'-.ﬂ"l*.“?'_'f-
umit |

I—To call a jurisdictional strike or |._It1-:n.'_,1‘|'i,-jiii unless

.:l”l“l _-|-'|_|1'”-4_.',: 0r |_'|||;u|'_.u-:r|i|| 15 ].IIF;I'ZJ,L:[III n"p]u an %lh‘.'.‘l_hi(l'_l

of the |_H|}.-h|-|'“

u

I'o engage in, or to induce or encourage the em

ployees of any :'_ni‘nﬂﬂw,\;n to engage in strikes and

;4.;'.-:,;.'.',“‘}.-_;}-'5-. ]_ijn};_‘,.u,f.l'ii’li: for the |'_|'|-it||:rl.!.‘,1_ii!-_'r Tensons:

a To make a ';i,:.i-f;f;;l_i||riln\f,|_-,1-'| person ]jaii'ﬂ a labor
union

— 'li..r“-' make an t'-m"“.'._-,',ic-\'r 101n wilh hl'r_i_'l['»l_'r inlﬁgrl}q}—
ers lor the purpose of collective li'i:_h_'-}-_{u,é'r'né'i'a'qy__

or ol executing contracts in restraint of trade

c—To make an employer cease dealing with any
0 ||f i EI emy) J_"‘_Ib.‘,(';j-t: ¢
d—To compel an employer to recognize a union
i-“t-‘_ii ng.'_i_; nol |jl|;{§:1'r| {l!;]_-lfili-ifl'.lﬂ;:l ]'lh"; i_“_l,'-‘ |-inli_o_}_1_h'|{“
Further, it shall be considered an unfair labor
praclice lor a union:

1 ”!u.- -:l'_l-'lni-'_ull'[ l:_IH:1:11:li||hiqll_iirhr\',- O excessive ih_lfir'ﬂ!.li]'[_ﬂu
fees and dues from employees under |§|'|||'|'-'m,-;4:l'qln
conlracls

— 1o demand from an |-.r'|'r|1||j_|m",m'r payment for services
that are not r'lrjal'-“ru]inl',[;l or are nol Lo bhe ”[.‘.H“Lr}}l]_ql.{”.
(This provision 1s r:_qr;ri;hsrllilﬂh',- mtended 1o forbid

-"-Hf;!i_li|‘l!-1||II-J;1:il‘hlf;.-,'}r”

Freedom of Speech
No statlement of views arguments, or |l|||nlll=itnlllz' .HUIH.”
constitute an unfair labor praclice 1l such stalement

contamnms no 'irHu-!-Jiil ol u{:“luf:m“ ar lorce, or Promise 0l

bheneht (‘This pProvision guarantecing Ireedom ol .,J.l_:quliu

18 so phrased as lo be .-ui”'r“ntrHJE”.' 10 |:u|”“l-\'_+-h 0r union

utlerances, )

Collective Bargaining

Both employer and union must bargain colleclively,
but this oblication does not compel either parly to agrec
o a ”nn"h_}.mll or require the making ol a concession
However, where a uu.ﬂli.:.iw;. bargaining contract 18 1n
LJI__iliLfl]ll coveringe Iil.ilLl_”'l"-,'ll'ifl-_"i' 1 an Jhl”li.lul'\_‘. allecting com
“""l-"ﬁ"{--\'. neither parly hall terminate or modily such
contract unless the party desiring such termination or

|||1|,[;L'Dri|'rl_:iillliﬂ
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INotihies the other parly ol such desire in writin,

(510} :l'luul'.r; prior Lo Lhe expiralion date of the con

‘Ihr'l:"lil - Ar IH{F” l‘k:_h)'.r":. ]..H”"'" 1{1] i‘]‘lli lme 1l 1= 1I|"'||H:I.'. il

Lo lerminale or )lt.[l];i:;i.!lr- il the contract contains ne

expiration dale

(Mlers

jLe) 'l‘ll-'fi-.l-f J:_I#Ei‘l -rlulﬂ::;ll t'1"|i||"| |“iv ‘”'llllv'if narky

. I .
1I|II- |_HHI”J&}.‘.'. 0Ol ul..};-l‘lr}uu;L-””- 1 new or revieed con

'||||J_'1|ili

Notifies Lhe appropriate Governmental mediatior

agencies within 30 davs of the first nolice. unle
; [ ¥ 1 L 11 1
an agreement has been reached by the parties

7 : | T 1 T 1.
{Lnl.lunhil;;. 11 ||'1.|_||!” lTorece and etltee WILNoul resor

g to strike or lockoul. all terms and rondilion:

Tulirs | . Lipd T A
Oh the existing conlract for a neriod

il 0Ol i hih
s - s L. . 0L 1 1
arer n_]_r[; nrst notice 15 miven or until the expi
Lion :';t:'{[.'-' ol the conlracl., whichever ocenr 1L
|:;5?_ll“|“l:1'.iv[;'-; '.lill:l.ll_'.l_.lilfl within the 60-day period o
their stalus as employees until such time as th
may be """-4“¢.l'g','“'".'.J'--f;l l!II'-&‘, the l-llnl-lllﬂ_".r PrEaoed an

the ﬁ_“:trili-_;.

Representatives and Elections

» !Itlh'hju geleoted H‘";' 1 majont Nl the emplo
appropriale |I-|.-_a|'*_:|+|u.u_r_ umt ghall be the evelus
entalive of all .||i1_t“:‘_'|..__. m the unil

> Or group ol uu”H--_'-.'.. Nnowever h 1y
ab any bhime Lo present Lhear ITIeVance 0

|'.|||“u'ap;lu;h.

”}]'hji_'-ulul'ul:lnl:uu ol the Ippropriale }-_r:: Hnmng  uni

[l‘t;iiilt'_gili.{lilillli.'-,-lll- Board. which s cded by Lhe

.,-_h_H;'; -
1

[ IR PR |
i-il-:!lFI;-.\:Ill]lr:ll:I |.I|11IJ|-\'I_..'.- 11, ilnle il FTrOln i
A . T ; II Ll ¥

non-proiessionals without the consenl ¢ 1

fesgional ._.||1”|"L1\_'_=_. (" &

2—ULraltsmen need nolt be ITOUPEeC th olb
|_1H+k,'f_.!._ merely Decause such grouping
!Ll"',l’.-l‘! in 4 :Il'll-."lillll !ll-‘l- T 1TeEleTrminalion:

1—Plant l'_-4|.:||:i nhall nol b neluded 1
unit or union with other ..“1_,1._,,

1 ”"11. axient (o v “H-h: _-||-:lg||,..- 1 1l : 1|
:.lfiiﬂ'.' 1 W e 1ot unionyzee | ek
||.I-|r||ifrlll:_ :._ll-llrl' 1l IlI Cleciio) )
bargaining umt

1:||||l|He\.-1-,.- umons, anda .-.”_-i:--- | m )

1he ||.-ili:l'-|-'r mveshioalion il 1100

the Board hnds thal a auestion o - 1|

IJ|||- ”—'i,-ll.'u._;l _tllnl'iil:Jll.l---l; 1] IL L1000

'—rll”I'Li"u'L.. .'|-|||.; |i|_.l. rerhnt il 111 Ml
trike who are not entitled te mnstaten

.lI'I. ,,ll;..,:l.il_ 10 VYol i ik (&b | i

ernl .|-'.||1o'i|l;|.||. i the ballol

T elechior 'i'.|:. AT sonoueledo i y |
rl.h --.,1._,1':_'|r|.ll- i||. liu' ;p-. 18 Tt




Union Se
L'he '.;-"[H“‘"-'””:' conditions must exist belore the |

CUrim / t‘f [ quses

;1°Piln'|'_!
1y ;,:i|_|','.1-.1|___-_5'*|l a unwon s ”[:,Ih'lbun: lor an |.“;I_1!I1II}IL -:HMIN.!:I-

zing the union o execule an agreement requiring mem

Il"u”““-'_“' 1n -._]L§!|'I|. Union as a :g-:tj[lll_iill-tijil ol "'"'1.'“""'-""‘]”'
1—The union must be the

¥
..;ir_u}:!-.n. I1-:i.1E'|q;_:_r;',||+i::.‘“'i,.|“. of 1

majority of employees in the unit it represents
2—There must 3_§|'. no existing question of representa
tion.
3-—The union must present sufficient evidence that
30 per cent or more of the employees within the
unit desire the execution of such an agreement
by the peliioning union
4—There must not have been within the preceding
f_|;iz! "'..-'_'l'ﬁ.'.*.“ii' an election 1n \.‘,J_';.ﬁll_';_;.l u.l...q.!l.“.:‘.:{;{;;_l |'n':.-:
scinded authority to execute such a n_nﬁ-:i:~:l-rul_i_a'rr.i"fr'
.-_gﬂ-.m;.nl: 4
The following conditions must exist before the Board
may t.-rll-('r'lnmhhl a |lIi-il1ir|1|j“ h'\'f ﬁ"‘."_'_ﬂ",k!_h'.!&l;»{-'i 1o '."’-"i'.ﬂill,-_[ -:_l_“_”__l_h}_u_l

!'l___'_i_”_a'_[':_ 1'._'4_|r_$llli_[i]-,,*,(._-;.1;' muslt |_J|J_.-. 1m a |_;j_:_a'u!l{;_-'ll|;'r|f:: 1l.iuliti cov-

ered by a valid union-shop contract
9—The petition must be authorized by 30 per cent
or more of the employees in such bargaining unit.
—There must not have been within the |¢1,331;.f;{i_i'j+fg 12
months a valid election. '

Union Accounting and Allegiance
Before it is entitled to any rights under the Act, a
union is required Lo file certain information \".‘.ll_';‘_t_l the
Secretary of Labor and to keep such information up to
date I.'-}{',- ,‘;3‘;‘"‘,‘”':111 reporls, It must file with the [i.i't];a_i(;] af-
Fl_[_l_l__h'iL llu \'J'rlnli.llu the union ujllt:i-—'ut disavow {ﬂ‘{'-)'ﬂliiilﬁﬁ:]i

f_‘ i“l_ltnl_ in or 1 {l':[ rence Lo IJnh,,.f filr**{nnhfiillh]ql r'UJx VO G |u||f.-

]lll_: '-“'l.i.',(f-[l il_.l_._“_.lalnlf [.jl Eﬂq_-,- HJ', ) {f;ju*r:q_rnn[[;hll l.”'l_..r |_p{a;|_|(t{-' or
.'J.'.Hl-'.{l_l Hlu_t_

fore a union may p[‘u-innm for an investigation of rep

l.'){-'r }.-"nﬁjr ]"il]l;luuni[ or 4'llll+m]l'iﬂﬁlliiia}nt-l]i J'l‘l'l'.!“tu:_t;'_-'h

resentation, ask for a union securily election or mit,
an unfair labor ;'-ﬁ'-*-m'r:‘nu charge, it must have filed with
the ‘:'H*'In: stary of Labor:

=35 'l}‘l—- of its constitution and bylaws.

)J_HI-L. names, titles and salaries of its olheers,

n-- 1“1[» rlhntnnuih. :lr H..\i[h lm lhi*ntrlulﬂn fe {1 rliltll “Ill 1

‘;H.. r",'.\ !‘ll'

l‘ luf-nll rcHdHthTn Fn‘-]\." I'|||L ||||.[u|i |i |l.1n||||l|||'

i
Ak L

membership qualifications; elects its officers and
stewards, r.;fs_'”i-'; meetings, levies assessments, 1m
poses fines, makes its bargaining demands, ratifics
contract terms, authorizes strikes, audits its books
participates in insurance and hbeneht plans, ex

pels i_iil;". |'|_'||ri_._l_-.j-:|'_'h.'|,'1.i_i+“'. members.

wpl

" 1 | iy
—A report showing the union's receipls disburse

"l[-'ll‘—- A88C 1! | |'ru|+| |thlﬂﬁin|~; flun the |c}lil-{l'~“hil!' Veir,
t’h— -{E‘Ll]ljl..-. ||f| |jfllﬂ'lﬂl|” rejg) norls Illf'(ll- Lo uniomn e

l'I '-' '-.'. Ll
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sfo PF ”rlf“Jr' Unftair Labor F ‘ractices

In the
[ Lhe l.\tuil 1t 18 dmh,n{ﬁ ||.Inlh an unfair laho OF I nelice

}
has been commilted in violation of the Act. the case will
proceed as follows

| A {l|it:_|n}:||.‘- \.',‘JM!.I |Ill]i- |Ili|1|.|,I:l

D Mhe ety sar A
”l[ r|n.h::_1. 1,.,1|||H i """"i""'il'!_;".""'r-‘L ,-||||.'| i L-:ll]l"‘l;.llfll
1 = O b )
18sued’ if the llllltl_%.!'_{n appears to he well founded
11 iE.-fln||

] A Jgga t i ] ¥ {

J— N ].Il-,hhlill_‘_' will he ]||(;Ht| ];J.wn-i; iﬂ':{:- |_;_'Iw_h:r-'| or 1ls
appropriale agent

]- ||“ |i|||. |'||'t|l:'a'|:'*_{;' 18

"‘1"”.”".”.‘“.;' “"ﬁ'.r' the -u',ﬂl”_.uul_.-_ an
||-|I'l\l.llbl_| 1;!.'.;||_nl ];|. .I‘.l..'“'.{'["l

o

.||:I|_l“n.;-r_:,l| enforcement of the order will be sought
T'o conduel 118 HI’.};h_’uiilf:J:- and handle NECessary in
vestigations, the Board is given access to all relevant
evidence. It 18 authorized to issue subpoenas requiring
the attendance and testimony of witnesses or the produc
tion of evidence. Any person who gives self-incriminat
mg mnformation pursuant to a Board :Hllrmij_'-'lir__:_- 18 pPro:
tected against prosecution therefor., '
-"A'ﬁ:lhd'.- person who shall willfully resist or interfere
with  any member of the Board or any of its agents in
the performance of their duties :_;H.,:_IJEI be fined not
more than 85.000 or If"t'-_w,'n"i:m_ﬂw“ nol longer than one

3‘,(5[5!1; ornr ];[_oi_ﬂ_a,.

i:;”lr;ﬂu Oﬂ’ 'thT- 1o (-“Jrlr” (e
”in‘., f“(lll states Hll i ul’njﬂuhl'r conta Illl.-l;f 1

specifically provided for, shall impede or diminish the

.,
|

e, 'Il'rni--.-.

right to strike, or affect the limitations or qualihcations

on that right

Federal Mediation and
Conciliation Service |

To accomplish the purposes of the Act an independent
agency is created to be known as the Federal Mediation
and Conciliation Service, whose Director is to be ap
||:-H|IH-[ |n,' the President

”il‘.- Aet |1:Ilu\‘1f!t that the Service |||h-'1:-'i¥_~1u s aid n
any dispute that threatens o cause a *eubstantial
itn_-t"_nl"idtn)'uufi ufﬂ'ulull.h-'-l'-"" I.l||_ PUrpOse will be to induce
the |Iu.1_u.i|-"ntai_. to settle their dispule withoul resort Lo sirike,
lockout or other coercions. Lhe failure of the Service
1o settle the dispute shall not be interpreted as a viola
tion of the Act by either of the disputing parties

1 i = L ™ S LT | _Jll .
Ilhu"iimm._; :.'l'llll uniong are o make ever 150 1

cffort to execule and mamntain collective agreemen e
try to settle by conlerence any digpute ansing 1rom
.1i[l|'||-'Il"'l':l--:'-“ﬂf-”“:'; ]l.|l|‘|“:|I||1|,|Ilill]-1|::1|l.I:‘I'Flll"l wilhy the Service

iil).',‘,flﬂl1;| -.L-‘M"Hllﬂ,:' 1 u'nh.”'rili-

AU R LR

‘."'- |||Jt|.|||llﬂ-:|“ ”::“I.l'lll -H\Jl_llrll"'l-"rb'lt' Panel

' lirniil ¥ |.1| i
union |[il:|;i.1l' ;llllll 0O management leaders) appoin

the H"'ui;:.nllll.llii_al:.-a-.Il'-l“”.-lJ'lL-lt:l At the request O .
ice. the Panel will serve Lo advise regarding the 014
nnee ol u.u‘hll:[innlun alrile

A




1
1

1. d | 1
mignt endanger national health or safet

National Emergencies

ocedures | OV : ) 3
TOC .l_i ‘e TOT ,Illl.,\l_..l-|llaI||_- 0or In'“]'lh!.””‘h“!:' _|:_.||“..{._-___ i”lll.ll,l

Y are as :illl”l!.‘-.'.‘.'-'

A\ Tl I .
Where the strike or lockoult iflects industry on a

nali | epnle T k] I wEEr 1
rF._llI._Hn. | =l b ._-H..- e tl |:|--JIII1IHI miay ::.'_I”!llrl“lt tl |t||JJI|!':|

0l |i|1|F|n'|_-nl1

”|_1L'- A el |I-||"=iii|i:'-ri-:- pavment Lo or rec

|.l-“l'~_'.1-|~'- representative ol any money  or

1
Mile

'i.:'*.'!""al'/'-'i nents t D n'(-?;ggj resentatives

of Employees

eipl by any

WAL -“llir-' il

Irom an ,'.|||”.“4-._',€'.|- Frovision 1 made for a hne

Z2—1'he board of mquiry shall inquire into the issues oF not more than $10.000 or imprisonment for not mo:
and make a wrilten réporl ol the facls than one vear, or both, for any villful violation of th
3=—1he President must file a copy of this reporl with portion of the Act. Payments or receipts are allowah
the lFederal’ Mediation and Conciliation Service however., [or the following
and also make itz contents available to Lthe |3Ii_l]-_”fl' 1 r 1
1. The President may 1||=t_;1|| :ila_.u.';[e.ii the -':'-\Hi-_:'un;\-l- -':f,";-.m_ As compensation for services rendered as an em
eral to petition any District Court of the United ployee
"‘:l_i'l_l_l_'fi;- 1o :u'nui_'n"tn'_r !Z:“l'- .|--'n"”1:' 0Or ”ul:”t:_rjlii_ i.“.E the 2 -'.13-_;- payment pursuanl to a cour 1 omen
Court hnds that the strike or lockout imperils ey | i = 1 .
i YL S Ay Y e L B T et T PE R
national health or safety, the injunction shall be ik ol . 1
: T : R ; J : ]II”__-'_HIIEI. grievance, or dispule 1n the absen
issued regardless of the Norris-LaGuardia Act to : :
the conlrary ;_:I)J.II'I?-'.]IZII.HIII 15 ui!_zﬁ_lL' Tor TeVIeWw r|;|'_i Iraud or duress
l'IH'I_:I -l)h'l._l-'-lr': F]l"f. Lhe -i_*,ll-_h‘l'ﬂr”l'lfi‘lii'{ Circuit Court of 3 ”'_:h_'.lul'-lqll mn conneclion wilth the =ale or purck
Appeals and' the Supreme Court of a commodity at the prevailing market pric
5 'I'.1'~i_F!'i-.1.u ;I;l;"|lr_:_HI!{:' -ll'll' Lthe ﬂili'pil||'=|i;"[l'n|.., Lthe JI:’-‘:'-r;u-i":iE:nli I ; W1 :
11 lQIH: Il'-l"_".blillili' COUTSe O DUSINess
musl reconvence the |'ar:}__1_u.'|{|'_[ ol 1INquiry. :'L'f'.ki Hlu:.' |:.l|:-|_|
of 60 dayvs the board must oive the ]_-"-"u'r-'n-'uiin'h_]al: a 1—With respect Lo money deduclec HT LIE
Ii-'t].ﬂlhi] (which must f;l:- ni'p[:_(-'l",- ”]i_l_;iti_rﬁl] ;1ij:]nih|.:; the 01 -:luwﬂul-l.-;_ i pavment of mem
current position of the ”Hh]lliit':l;:_. the |;:_il_'[un]'::- \',‘“i_il“l 1 labhor orcanization unor atlen as<ionmen
have been made for settlement, and the employer s By 2 Py Tan
| the emplovees allected
H;_|_-|: .-n:q':_].'{r_ '.';\J.!u_n|n'.',|=:i|t;i_ the |.t]1_u||i|']+-':< 1o IM.{:.- i_u'._t_l.""_liii:.'
Are ."._h,sul'._hi_r;.{“i't_u'.r.:r_a:u';:.un 1,‘,‘.1I|r_llli_“r; ;i,.lr,l_i'--[ll_[_-ll:_'.ll_tllllrJIH'l:_i{r-l'I.fl 2] !“"I.-"'il" TCSPCCLE L0 L PAayMEN1S At
ciliation Service, bul need nol accepl any of ils fund. Provisions are also made Lo :
r'.'"'“!.’hj.'.*'-_iH: for settlement pdmimistration of such Lru plel
O—\Within the next 15 davs the ?.f.]._”['ﬂ_'r'-i must ii:_lfﬁ il
seerel bhallol among fnnqg”n,',i'-l;l;- ol 1:!1111||| ii!ilﬂ“ih‘.!i‘lt
involved in the :u":i-i!hlih 1o determine whether the Doy cofts and OUthe
.“““]iuy;.,h_.; wish Lo ,m{.-.:;.-”ji Lhe ;itl[.‘_r” n_l_l”l:i,;i'n ol settle I.‘I‘flfl':j'-'*'-"."" combinatic
menit . | I
7—Five davs after the ballotine, Lhe NLRB must Certain strikes and: boyco
certify the results to the Attorney General and Provisiof 1 made that anyor ul I
A The Attorney General must move to lift the in husiness or properly I 'eason o
junction when the results ol Lhe |‘-a:-||“rliun|-_- have recover damag 1 n 1 \
Heen certithed or Lhe -rllllnllifi ]Ier. |:‘I-i'-"1' wllled h e fal
whichever occurs sooner. The Court must grant
the molion | _
O-—When the mjuncltion is lifted, the President must Folitica AL ALY

|

izations where collectivi
Recovery

"J'T.i'“‘-h 1he |||.I<_q|||h|-',1!'ll[lll| _-=II|'|‘ 1L 1881

I-!Illi'.:

submit to Congress a complete report of the pro

,,,-;,:_,H,“‘.J lorelher with hi recommendalions

Suits by and against Unions

1.

I | . ¥ | 1 ¥ il
1 'l'.llil!' |I|i-'i-h‘.‘:-llll'~'t. 1or suils by or ’f_"-”'“l 11 labor ""'."“'
’ . |

e|!:.|.,"_'.uo|:|r|- hans bheen "'““-“-"Il

TV ERI R -|HL':|'_"|!|I|'H|

wnd nol

however, 18 limited Lo

orannst

a'm;bi-,'_.n'hu;ﬂ |u|a|u“I-rl or his assels
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Strikes by Lézl,'\.'.-ﬂ-"i'.l"" ant Emnloveea
STFIKES y L ‘nment ---“'L” yees

‘he ".k.-ti makes 1t unlawiul for

U. S. Government Lo participate 1 any strike. [Further
:“q:n“” |'al'.' dis:
,-1_'||||-‘l -;l'lr_:_lﬁl” forfeit his
status. ="..!”':.I ||| 1l not |_|r1'. |'-{l|:g:.*'-ﬁ“_l;

he United States for

J | : [ £ ;
more. any such employee who strikes

...".'{::iq-_u_.l._u'l r'_nm'u;’:ift'l:ii_-.ﬂ\-_ civil
::..1.! ll:'a'.-'lal_]|"“._}1~',1"|;"|| “"\'.

3] Veurs

Congressional Committee
1_|';.{_|1:|)|.'..|-i.-fl--l']-l| |El;. nlltlll‘{'. tor a ['l]'l-lit' "“"'|!_'_-'|.":~'-":'-'.';Iﬂrg;_|L| '-‘“l.llill'li'ﬁ-l".f;
tudy the
il Mu[ nl re ﬂ |H(l]'|L. \'.‘rl n h!nn,

o ','l.n\-.';';'lr'f}-'{-qn Jlllil entbire
aim of ||'i':q'-]i||;r\~i"r'|!-r the under:
m?lll.ltllf " L'J' mana |4..‘|ul mnlt -1||Ia| il ﬂnll;u ||Irt|]i“r'rnl

EING BELIEVING?

C

IS SEEI

If_”:lr]:_!'_lﬁ_t ]1: may nol |lu|:.- H:l_l_;f_i[n'_[ on 1I|lr]_l;_Ll_IFII-: |i|h-|'|:':=

story has

;1\:|}'w,'*|".t{'.l"]'|I {:‘lﬂ‘r 1'::-.1'-|im'n“<u; =

II\-,-n, ||1-|l.u[tu|-, ‘HH shils were |'|1_'tlll_'ll_;j |_II-III'I“'-\'|'- ard {.W'IJE.‘:;“H["'??

along conversing, one
.l'._l|u'.l loi;;:[;l}'\'t:h'| a ;.:|.'|$'|-.|“|.

<o later he called

:f;-lﬂ.l:lll_l:! a uqu__F;f.'_{l_l.'., As |_r|_|i}'.ﬁ',- r-ll'lll._l'.'

lﬁl-h’u[‘.{n'-f Ihﬁ‘ Ju”"n{ul'- to the side

H-,m;u on the ground. A moment or
the abandone d |.I¢J”J1g1 to Lthe altenton of his umnpmuum
||[n turning & nla| look K112 back. also abserve ' Lthe shie .
“t e T, \‘.-'l[ 1yl im-llirl men  were  re [uulltlnlu.:. |nl.:mn !':_[lll
ventures to --I—IH bors and friends, one knight remarked:
shield? As we

an d iel.ln[ltuqu.:lf one ”'.'ﬂl!‘f llIl-thl

]nl-:lu EIn” man J.I||{9I154 -"unl ”:u|.| his

neared I|mn[. we pa ssed
the trail. It was painted a bright red in color”
At this statement, the other knight inte rrupled:
“You are right, my friend, exce pt for one particu lar,
I too observed the shield; hut it was white, not red, in
color.”
From these two conflicting tatements a heated argu
Both knights

argument grew hitter

menlt arose, stood their ;;n'nmnu'l and the

leven I||I|[:. ”J:_]i_.'lil--l'l". ”ulllu{: 111 -J.'ll.l

“’-xli' sides with the knight each knew best or supposed

i) And finally. the two groups

L more Iht]nuuul.'-nt-
IiJ'H Lo : Blows

*‘.'I.'Hlllll%il_L_: and the two knights

ehiting, were struck werd

TTHILY ]lilt'n-:l]ul!.-
l!-il“”.‘{”
_l'[;ln' and while

Were all over an

I;l'n_l.[:.i.'llH i||'|.|:i| wias 1_,r_-_4_.'| On one

01 hi'i_:_:.i olher

i;i'ﬂn_!.[i '

are |!nl:|riu|-l|ﬂu|\'
[l]]iHI

Today's crowded highways ol hl¢

fenced with two-colored 1ssues and conlroversies.

frealest f:ll_l'l*:'l_i'h |[|'[:i_'\ 1n HLJ:_IO.t'-'I.I".' \.'.'.Hli_l S 'Hll”\'. ane sicle

their side—of a problem and in followers who are

..'{I.iniiliii.”_ll ‘|L|'|i-”.1.| a4 cnuse I-Jllfl_i-."[i'l!lll- "‘]rf'.”l IIH;_IHH ilnnli“I-l

ON TOUR

any employee of the

Service

field of ”.'_“Illu':1_{|p_l|l.'

NOTE

ON TOUR invite
OUR invites all Union (] Company 4_;!“11””-"1’:-‘.".

Lo" present it_iln_,'w, Viewe

| o

|IJ|[_'.' 1Tall ””{“‘I“”ﬂ‘
- ¥

Cere Hiﬁg;l wil ey WV | |
mpt will be made through the columns of this

m ravor nj.? Oor i U|3”Ie}:“t||n|| 1o

Law nmn oLy .
AW, O any ol 1ls Provisions. Al g

emplovee noATINGe oy
ety Magazine Lo uanswer any questions pertaning

1 1' LE .'ll' H 1 - '

to the Act; to present both sides of any controversial
3 3 e no ] " | T8 [ 4 ¥
185UCS "."ll.‘{'“] Lo |_u[->' |'t|n'.1-!|l;".1if,ll- .=|!|_u.| 1o "“'.' S0 1N an  un

prejudiced manner. Direct your questions .:_n.u"| views Lo
The Editor
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Union Oil Company

617 West
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California

THE COVER

QOur cover picture this month is the camera achieve

ment ol 1"5”;11“ - Allen, Company ”Hu.11q:-;n:.ql-|_'||;n who

carried and shot this same kind ol weapon for Unele

Sam during World War 11, “Lucky” spends many hours

-}1 1'1‘Jhl€--|u|ut- [ll\'l\'q'f hlu Wil |l;“: ne Lo Lthe many u':n'uilrlil
Q hir IE]IftJIIIF h{\. TeCt IILIH», “ I+L|l-l1 LLy

world’s

spols ol |d_lI~ "\\afrh {i

r

nHt'Il'{u_'u{;_[ this view of |||1:I.||1:|_||;~_I hal vield some of the

finest dates.

*”\ﬂl“hliﬂlh this pieture has hittle connection with our

Serious weslern

-;1_!_'_I|q'i;|.{:h' J_'i'|'l:|_l_{a_l_'|i't..=.|Jl: 1l 18 1llustrative ob a
problem during this year ol 1948

The !fn]qi\;_q.iliiﬁ-in_ﬂ ;if:ln{“;fll; of Coachelln Valley grow

where only a lew years ago was i wasteland of sand

dunes and thirsty desert cacti. The phenomenal cliange

Lo orchards came aboul through man s mgenuity an

u“ |L‘||{; ii;llnﬂ'ii.’“‘anl;i [fia“nr:q”u river and

wells in fact is the

\'.'.ll_'_l:il-l'.'.

ib:_q”riiq:.-

111 ﬁiuiiHHliq'_b aif:{t]g:n waler Waler

precious substance that has made it possible Lo reelain
sml'[vHL ol Idh;‘ "\‘.",'l_:.'-;ii ITrom 1ls former desert aridnes
The past winter ol t_li.“.':"... 1948 has been one ol 1he

N T :||i||'| :-| || alhLs

\\.' I.lllll

:'_||-.~|."I_-l| waler

driest |||'u_fn|'1ri'l:§|'| 1n I“[lll‘t'.l‘ll!‘l lLimes
Hl““li Lllll; |'|UI'I|'||.'IH ,JiHH n |;.|.,| .“:_-,::l |l'||.lll °ver

California an |3|:||.4|||-1llll|a| fnees Lthe serjous cot

1 less

Hj.“u]n’_a-

SO UEnees ol a c”n.'nlf_‘_“il oevery I"""}I"ii" drop ol

waler 18 ““-I”_[;l,\.“r_,‘| |'.|"l; '.HLIIHI!.'_t-' Lo crop :|||q| Tusirie

andd |h||'lr.,',||_“nn”. TN he 'IIHN-"I-"I'-"J"“-

'l'-\. Linwon “H.”;h.; |L-|| 11s ._H.u our ||””|.1|I1.=|i par il
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or wasted, We can cOnsServe indirectly 1180 D]
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“Rubber gloves are fine for some purpeses, but not for gripping
a wrench,” explains “Scotty’ Shephord, pipe-fitter foreman, to W.
O. Johnson, right, and K. L. Anderson, loft, of the Pipe Shop.

Safety procautions and practices are very much in evidence here
as Albin Romansky, left, and Al Maris, shoat metal jeurneymen
in the Tin Shop, spot-weld a new safely guard for a powor saw.

SOON THEY'LL MAKE A
MILLION!

[l & man of Methusaleh's longevity claimed 1o
worked 345 years without a disabling accident,
would believe him?

have
who

Yet, a no less astounding record has just been credited
to Los Angeles Refinery employees. Between last No.
vember 11" and February 18, 1948, these 1.200 men and
women amassed a Union Oil safety record of 717,672
man-hours without a lost-time accident,

A comparison of this achievement with safety records
of other companies is diflicult because of the varying
definitions of a lost-time aceident. Union defines such
an accident as “one of such severity that a man cannot
return to a regularly established job the day following
date of injury.” And it is left to the attending doctor
to decide whether the injured man is able to return:
Such a striet definition is not always used where better
safety records have been made. However, 717.672 man-.
hours without a disabling injury is a splendid accom:
plishment anywhere.

This is only one of several outstanding safety achieve:
ments at this refinery during the past year. They had
just previously established a 612.494 man-hour record.
Their aceident frequency rate for 1947 was down 1o
9.8, one of the best in the industry.

The remarkable improvement over supposedly good
results of the past is credited to a new system of delegat:
ing safety responsibility to individual departments. A
shop is given all of the safety instruction and aid it
asks or requires; but the aceident-prevention program
itsell is now the shop’s “baby.” Each unit is given the
free enterprise to spoil the child or raise it to a robust
manhood.

Still not satished, the Los Angeles Rehnery is al
ready on its way to the million man-hour mark.

Below, loft: Clff R. Dixen, blender ot aspholt loading rack,
usos ashostos mittens in drawing o sample ot 450 degrees K
Bolow: Tommy Penaluna warns other workmen away from danges

z0no as George Shirey applies pipe-machine pressure to chain tongs

.
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Left to right: Stillman J. E. McGee and Jor-rl_.r Kincade explain P mm-‘-y hal;;;" ‘ fhr_&
out o acke-

to G. E. Baldwin why and how a rubber hood must be worn by men smithing. Bul Thomas Nicholls, above, knows that viaila | :

al Unit 110 who handle acld and caustic. Nole wool clothing also, o

kept his depariment free from disabling accidents since late 1946,

Special safely recognition was earned by riggers and pipe-fitters
for their part in selting the Refinery rocord, Such repalr jobs
as this one are laden with possible slips, falls, sirains, blows.

Above: Stillman Sidney Horton fakes no chancoes while drowing sul-

phuric acld somples from a primary settler. His face shield, hard
hat and rubber gloves are Insurance against burns ond blindnass.
Right: It was this lype of saw blade in this machine doing this
kind of work that endad the story. The saw blade broke; an amploy=
en's oye was cut; and not a Refinery soul was made happy thereby,
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PERCENT, BUT THE COST

3

GASOLINE ALLEY -- THE SHOW DOWN

d BOBBLE CAME THROUGH 1947. J

NOW TO FINISH THI5 ANNUAL I ¥ aross REcEiPTS WERE ViiR| W MATERIAL, LABOR, REPLACEMENTS,

REPORT AND FIND OUT HOW WALLET

36 PERCENT ABOVE 1946, -'='{‘-.'~' OVERHEAD — THEYVE CLIMBED, T00!

PID WE MAKE MONEY, OR JUST GO
THROUGH THE MOTIONS? 7

YES, WILMER, OUR GROS5
FOR 1947 WAS UP 36

OF DOING BUSINESS
5KYROCKETED ,T0O.

THE BOYS
HAVE ALL HAD
SUBSTANTIAL

RAIGES.

ABOUT |8 PERCENT. ANP | BUT WEVE ONLY
MATERIALG AND OUTSIDE | UPPED OUR PRAWING B
GERVICES HAVE CLIMBER /| ACCOUNTS 45 A WEEK. AFLOAT, GIVEN SEVERAL PEOPLE JOBS | WE WERE

20 TO BO PERCENT.

HERE, ON THE LAST PACE,IT SHOWS '\ GO5H, GKEEX!
WALLET & BOBBLE HAVE KEPT | THOUGHT

HAVE INCREASED THEIR BUSINESS,
BUT HAVE BEEN JUST ABOUT
TREADING WATER.

GOIN" GREAT

7 |F WERE IN 6UCH
BAD GHAPE, SKEEX,
HOW. ARE WE GOIN
70 PULL THROUGH

THIS YEAR?

OUR LOANS,

WE'RE NOT IN BAD
SHAPE, WILMER, WERE
SOLVENT AND WELL
PLY INTEREST ON .

¥ -1
WE TACKLE
LA THIRG

BUT WE'VE GOT TO ECONOMIZE,
AND BOTH OF Us MUsT PEVOTE
LESS TIME TO THE EXECUTIVE

ENP ANG JUMP IN ON THE YORK.

| KNOW WHAT HE MIEANG—
HE MEANS ME. IVE BEEN
OUTSIDE CONTACT MAN AN’
BROUCHT IN BUSINESS.

WEVE BEZN FIGURING UR FELLCYS,
HOW WALLET & BOBBLE CAME OUT
CURING THE PAST YEAR. | WANT YOU
TO KNOW WHATS AHERD FOR 1948,

Al
Y
J

(4

WITH MORE BUSINESS GOING
THROUGH, AND WITH THE
ADDITION OF THE GARAGE ANP
REPAIR 6HOR NO POUBT You
THINK WE HAYE MAPE
CONGIPERABLE WNE!”.)". ¥

"

:
%

Iy
Iy

A

YOU HAVE ALL HAD RAISES, AND IN &PITE OF THIS, WE HAYE
THE COST OF POING BUSINESS JUST ABOUT BROKEN EVEN. N l
HAS CONE UP., THE PARTNERS PAY INTEREST ON THE ,
HAVE TAKEN OUT OF THE AND MAKE THE COMPANY
BUSINEGS ONLY THE MODEST || | PROSPER, WEVE ALL GOT ™
SALARIES THEY G6TARTED WITH, PITCH IN AND PO AN EVEN
PLUS A 3 PERCENT RAISE. BETTER JOB IN B4T,
| HOPE WE CAN!
h F -

e~

A




I KNOW WHATS | WALLET 15 ALL I KNOW WHO RIGHT You
' ARE,
WALLET TELLS US | | THINK WE DI l;JETng:E_D THE MATTER RIGHT, HE You MEAN — 50N, HE WEARS | HE DOES P:?‘t’JEIE%E?AEI; Jou
WEVE COT TODO | A GOOP WOB. | WITH THI5 REALLY WORKs BOBBLE! GOOD CLOTHES 5hY ANYTHING
RETTER THIG | DONT KNOW WrLP:iGE. ‘:"H OQUTFIT—To0 IN THE CFFICE HE TAKES AGAINGT ANYBODY.
JEAR THAN LAST. | HOW WE CAN ING TO MANY BRAS5 ) AND DOUBLES |ADVANTAGE OF
ANY MOZE. } HATS. IN THE $HOP TOO, /' MR. WALLET.

VERY GOOD, HaCK, BUT

YOU' FORGOT T0 INCLUDE

3212 EXTRA TAXES ON
THAT BUILDING .

WASNT MY GARAGE THAT
KEPT THE FIRM FROM
MAXING MONEY. LOOK!

AL50 4360 INTEREST ON THE LOAN. THEN,
THERE |5 A RESERVE FOR DEPRECIATION
ON BOTH BUILRING AND EQUIP MENT,

BESIDES THAT, THERE ARE STATE {5707 BO55!

4 BUT IF HE'D AsK ME, ID
ol TELL HIM HOW HE COULP
FI¥ EVERYTHING.

I WILLIN'
T0 TAKE Hi5
WORD FOR IT.

IVE COME TO THE CONCLUZION,
SARCE, THAT THE BOS% 15 RIGHT
A ABOUT NOT MAKIN' ANY MONEY.

>

MAYBE THINGS
ARE LOOKING
UP AFTER ALL!

WHADDA YOU KNOW!
THERE'S BOBBLE, AN
HE 16 WORKIN'!

| HEARD YOU THE &
FIRST TIME —PUT
BOBBLE TO WORK.,

— i

— ==l oA i 777
The “Comic” Trut

The comic strip “Gasoline Alley™ by t:ur!nmliistll"rm}k
King has remained for many years an institution in
thousands of American homes, Catering seldom to the
ludicrous side of life, it has achieved greal []l:)]ll.]l.{l.l'l'l}'
largely through weaving matter-of-fact Imprp‘unmgs mlc;.
the lives of typical American characters. l'o many o
us the nationally-known Wallets are neighbors whose
joys and problems are close to our own. -

ON TOUR

recent series, Frank King told an .ﬂ'\nw:‘u‘nn
e ' L “
“profits’ story that is applicable not only to Wallet

In

a

& Bobble” but to many business organizations in this
country, large and small, It is the story of prthts
that swell magnificently on paper, bu ::']u:ml-: “I“m'}!;]ﬁ-:
ly in fact. ON TOUR has obtained permission Frm.n T )
CHIGAGO TRIBUNE to reprint “The Show Down™ for

i : ;W antertainment.
punposes of self-enlightenment as well as ent

PAGE 11

AND CITY LICENSES, 50CIAL SECURITY, YOU'RE i
UNEMPLOYMENT INSURAMNCE, BREAKING {
LIABILITY, FIRE INSURANCE MY HEART!
INCOME TAX— ' \J' %] |

|
t

S
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..cMeet the Management

DUDLEY TOWER
Manager of Operations—Gulf Division
. - . Born March 29, 1912, in Los Angeles. . . . Educated
at Los Angeles High School. University of California,
Los .-\ngcles.uncl Berkeley campuses. . . . Worked for
two years with the Natomas Gold Dredging Company.
. . . Joined Union Oil Company in May, 1935, as a
pipe line roustabout at Long Beach, During the follow-
ing two years became a pumper at Dominguez. a drilling
crew roustabout in the Southern Division. and an np;
prentice engineer at Santa Fe Springs. In 1938 he was
appointed assistant engineer at Bakersfield: in 1940,
district engineer at Houston: and in 1943, district sup-
erintendent at Houston; was made manager of opera-
tions. Gulf Division, in 1947.
J. E. SUTTLES
Division Land Man—Gulf Division
... Born April 9. 1906. in Houston. Texas. . . . Educated
at Central High School and Rice Institute in Houston.
. . . Worked as construction superintendent for Houston
Ready-Cut House Company; as a building contractor:
and as an independent producer and lease hroker, . . .
Joined Union Oil Company on January 1. 1940, at
Houston as a landman; later was appointed assistant
secretary and division land man; was made division
land man, Gulf Division, in 1947. . . . He is president
of Orange Land Company;: secretary of Houston Land-
man’s Association: council executive hoard member and
Southwest District Chairman of Boy Scouls of America.
LON D. CARTWRIGHT, JR.
Division Geologist—Gulf Division
. . . Born November 28, 1902, in Terrell, Texas. .
Educated at New Mexico Military Institute, University
of Texas, and Stanford University. . . . Worked as a
geologist along the Gulf Coast and in West Texas for
Skelly Oil Company. Superior Qil Company and The
California® Company. . . . Joined Union Oil Company
in August, 1939, as Gulf Coast division geologist and
was later appointed chief geologist for this area with
headquarters in Houston; in 1947 became division ge-
ologist, Gulf Division. . . . He is a member of the Geo-
logical Society of America. the American Association of
Petroleum Geologists, and the American Institute of
Mining Engineers,
R. J. MEERS
District Superintendent—Gulf Division
.« . Born December 31, 1913, in Pampa, Texas. . .
Educated at Pampa High School. Amarillo Junior Col-
lege, University of Texas. . . . Worked three years as
a production clerk for Cities Service Oil Company. and
lwo years as maintenance engineer for Magnolin Pipe
Line Company. . . . Joined Union Oil' Company al
Houston as apprentice engineer June 9, 1941 was ap-
pointed assistant engineer in 1942, associale engineer in
1943, petroleum engineer in 1944, senior petroleum ens
gineer in 1945, division engineer in 1946; was made (||T'--
trict superintendent, Gulf Division, in 1947, . .« He is
a member of the American Petroleum Institute and' of
the American Institute of Mining Engineers.

ON TOUR

S R. E. DALBECK
Division Accountant—Gulf Division
+ « . Born January 12, 1913 in Los Angeles. | Sdu-
culcEI at Lincoln and Eagle Rock High Schools, Uni-
versity of Southern California and Texas A and M.
Joined Union Oil Company April 16. 1931 in the Photo-
stat. Department; advanced through the Comptrollers’
Department in vacious clerical assignments and was
made Division Accountant. Gulf Division, in 1947, . . .
He is a member of the National Association of Cost Ac-
countants and of the API Financial and Accounting
Commilttee.
A. P. LOSKAMP
Manager of Operations—West Texas Division
.+« Born April 6, 1900, in Brooklyn, New York. . . .
Educated at South Side High School. Rockville Genter.
N. Y., Syracuse University and Stanford University.
. .« oerved as a second lieutenant in World War I, . . .
Worked as a geologist for the Associated Oil Company,
Union Oil Company and Barnsdall 0il Company. . . .
Joined Union Oil Company December 15, 1940. On
January 1, 1941, opened the Company’s West Texas Ex-
ploration Office at Midland. Texas: in 1947 became man-
ager of operations, West Texas Division.

CHARLES L. SHERWOOD
Division Land Man—West Texas Division

. . . Born August 5, 1904 in Nashville, Illinois. . .
Educated at Tulsa and Oklahoma City High Schools
and University of Illinois. . . . Worked for Mid-Conti-
nent Petroleum Corporation, George I, Getlty, Ine. Land
Department, and Tide Water Associated Oil Company.
Joined Union Oil Company in 1941 as distriet land man,
Midland, Texas: was made division land man, West
Texas Division, in 1947.

S. C. GIESEY

Division Geologist—West Texas Division
... Born August 2, 1908 in Eagle Pass, Texas. . . . Ed-
ucated at Sherman High School. Sherman, Texas, Texas
A. & M., and University of Wisconsin. . . . Worked
for American Metal Company us a mining engineer {md
for Stanolind 0il and Gas Company as a geologist.
. .. Joined Union Oil Company March 1. 1941 as «
geologist in Midland, Texas; was made ew,ninr. 5c?lngilst
in 1941 and division geologist, West Texas Division, in
1047, . .. Is Vice President of the West Texas (ltnmlclgl-
cal Society and a member of the American Association
of Petrolenm Geologists,

J. 5. McNULTY

Division Engineer—West Texas Division
. Born July 15, 1907 in Pine Bluff, r\rknnsm.:. ..+ Ed:
seated at Woodrow Wilson High' Scheol, Pine Bh!l'f.
and University of Arkansas later studied at University
of Southern California in Los Angeles. . . . Worked for

. Joined Union Oil Company in

l'l'l e (-‘ .
s Texas Company. . .
it e Sub-

1043 ns associate engineer in Vinton, 'Imn:amnu. i
wns made district engineer in Mareh, 1949,

cpauently reh, 19
anc } on, in October

and division engincer, West Texas Divisi
of 1947, (Contined on Page 19)
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Employees’ Benefit Plan Names New Board
Members, Announces Financial Status

SUCCESSFUL CANDIDATES in the recent EBP eloction were A. E. Morrison, loft, and K. C.
Vaughn, right. Thoy will serve three-year terms on the Plan’s Board of Administrators, sue-
coeding Eldon Allen and E. C. Rogoers. Mr. Morrison has been with the Company for 26
years and now serves in Hood Office as insurance representative. Mr. Vaughn started as a
roustabout at Sanla Fe Springs in 1933 and is now Southorn Division production superintendent.

The high cost of medical care in
1947 gave the Employees’ Benefit
Plan one of its heaviest financial
burdens in 32 years of operation.

The Plan handled 26.937 cases al
a cost of S219.683, not including
“overhead”™ absorbed by the Com-
pany. While the total’ number of
cases handled was 2 per cent less
than in 1946, medical costs in-
creased 1214 per cent.

Amons the major problems to con-
tend with were cost inereases of 38
percent in drugs. 28 per cent in
laboratory and X-ray services, and
19 per cent in hospitalization. Also,
an increase from $500 to 750 in
the Plan’s maximum allowance for
any one illness or condition added
somewhat Lo expenses alter St:ptmu-
ber 1, 1947,

Member contributions for (he year
were 8194,654. an inerease of 514
per cent over 1946, due to the Sep:
tember advance from 82 to 83 in
monthly contribution per employee,

The BEBP administrators explain
that o 822,000 dip into reserves for
the vear was due to the long de-
layed incrense in employee contris
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butions. During the last few months
of the year following this increase,
it was observed that EBP resources
were moving again toward a safe
and solvent future. By January 1.
1948 reserves of S104.439, repre-
senting over S15.00 per employee
member, had been accumulated and
were considered by the Board to be
adeauale.

EBP is attempting to provide us
with the best in medical, surgical
and hospital care, Ils aims are to
constantly improve ils seryices, main:
tain o highly qualified medical pan-
el and preserve a progressive al-
Litude.

During 1947 your monthly contri:
bution of $3.00° was spent as fol-
lows:

Ml e e S L0 2
Doctors’ and nurses salavies ... 30
Hospitalization .. 8
AN e OUIO8 i s mossiros iy O
Laboratory services 19
Xeray SORVIoea i it ihee s 1 OM
D R o e o e ol
Ambulance Services oo W02
Bandages, dressings, supplies .08

S3.00

A. C, RUBEL TELLS CONGRESS OF
SHALE POSSIBILITIES

. Asked to present his recommenda.
tions to a House subcommittee in
Washington, D. C.. during carly
March, Vice President A. G, Rubel
discussed the vast oil-shale deposits
in Colorado and suggested prompt
Government action in  producing
synthetic fuels from these sources,

A bill is now under consideration
by this committee authorizing the
Reconstruction Finance Corvoration
to build three plants for the com:
mercial production of fuels from
shale and coal. Mr. Rubel urped
that one of the plants, with a daily
fuel production capacity of 25000
barrels, be assigned to the Colo
rado project. The shales in this
area are among the richest and most
extensive known to exist. The Bureau
of Mines estimates that 200 million
barrels of oil are available from one
area alone,

A Government subsidy is necessary
for these developments because shale
oils eannot yet compete economically
with erude oils. However, it is be
lieved that shale oils will he able
to compete eventually.

In justifying the Colorado plank
Mr. Rubel said: “We are facing a
condition where we may: be unable
to provide our petroleum needs: We
are facing a definite and constanl ¢
decline in the availability of our
erude oil and a constantly increasing
demand.” '

Next month ON TOUR will tell of -
some important successes Union Oil° =
engineers have made in developing =
an ecconomical method of extracting
oil from the Colorado shales.

i b T P
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OLE BERG, JR., RESIGNS

The resignation of Ole Berg, J&s
from the Gompany on February 241
regarded by management as a keett
loss. He has been with Unjon Ol
for 27 years, rising from office hoys
to vice president. 3

On March 29, British Ameri
0il Co.. Ltd., announced the el
tion of Mr. Berg as vice presids
and assistant to the president.
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MANUFACTURING

L. A. Refinery

Gale Peterson, Editor

CLIFF DONOHO'S AMPHIBIAN

During the depression-ridden ‘thir-
ties CIff Doncho was among several
laboratory men at Los Angeles Re-
finery who found an outlet for their
aviation enthusiasm in the hobby of
building model airplanes.

Family life. golf. and other inter-
ests  have somewhat depleted the
ranks of the modelers: but CLff is
still building ‘em bigger and better
than ever.

The latest Donoho job, shown in
the accompanying picture, 15 an ex-
act duplicate of the Grumman “Sea-
bee.” It is being built on a reduc-
tion scale of 14 inch to the fool.
With a wingspan of 6 feet and pow-
ered by a 1/5 HP gasoline motor,
the plane is expected to fly *high and
handsome™ and will settle down to
a safe landing either on land or
waler,

In contrast to the usual model,
which is controlled from the ground
by the use of two long cables. this
amphibian will be the “free-flight”
type. Theoretically, its automatic
controls can be adjusted to keep the
plan on an oul-going course until its
zas supply is exhausted: then it re-
verses course and returns toward the
starting point—Clifl hopes.

The reason a model enthusiast
rolls on the ground or snatches him-
self bald when one of these flying
“loys” cracks up can be readily ap-
preciated. This amphibian will cosl
CIifT 2,500 man-hours of labor and
a S50 withdrawal from his savings

ON TOUR

account.  With no prospect of pas
senger or freight revenue, he can ex-
peet payment only in the feeling of
triumph as his creation takes off
from the strip like a summer breeze.

He has seen his models nose-dive,
spin-in, and even catch fire in mid-
air. If anything like that happens
to this one, Clifl may also take up
wolf.

PROSPECTIVE COWPUNGHER

For 30 years or more Alex Mathe-
son has indulged in an occasional
day-dream of riding the range in

northern California. His dream be-
san to malterialize on April 1" when
he traded his Tin Shop tools for
“shooting irons™ and headed for the
tall timber. He has ambitions of
thinning out the fish populations and
same herds, while making a fortune
in cattle if it doesn’t interfere with
pleasure.

FOREMEN ELECT NEW OFFICERS

The Los Angeles Refinery Fores
man’s Association has clected new
oflicers for the coming year. Wes
Dana., who has done a fine job as
president, turned the aavel over to
Ray Fulp, the former vice president.
Lloyd Toland will now oceupy the
vice president’s chair, while Paul
Gooder takes over the sccretary-
treasurer duties so ably handled: by
Nate King last year,

THEY SKI-IDED

Ray Fleck has discovered why
those car-top ski racks are equipped
with hold-down straps in addition
to rubber suction cups. Enroute to
the snow with two friends in his
car and with their three pairs of
skis anchored to their car top only
by suction cups, he rounded a curve
too briskly and heard something
slip. off.  Unfortunately a  whole
stream of cars was following him up
the mountain in anticipation of
great fun., By the time Ray got out
lo recover his new skis, no less than
three cars had given the outhit a
smashing once-over.

Oleum Refinery
Bud Fitzgerald, Editor

JOHN L. BISPO RETIRES

Oleum has bidden a reluctant fare-
well to John L. Bispo, Compound
Department employee whose 26 years
of service were concluded by his re-
tirement on April 1.

John joined the Company in 1922,
after a number of years with the
San Francisco Rug Works and the
Hercules Powder Company in Pinole.
He is an active lodge member in Pis
nole. where he is currently dividing
most of his spare time belween cons
strueting o new lodge building and
making a home vegetahle parden
carn: its upkeep.
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MARKETING

Northwest Territory

Gudrun Larsen, Editor

KEN CRIST, above, of Seattle may not wind
vp the season as our high-average bowler.
Bul Ken gets hot ot least once each year
and breaks the hearts of most high-game
compelitors. His 241 of last Seplembor 9
is still tops in our Union Oil League for this
season.

FABRICATOR McGEE

Up Kendall. Oregon way we take
pride in the spare-time accomplish-
ments of J. R. McGee, marketing sta-
tion clerk and plant-man. “Mac”
isn't quite skillful enough to make
a tree, but he can certainly make
a lot of more useful things out of
one!

The McGee hobby shop boasts a

PAGE 1&

joiner, jig saw, band  sander, bell
sander, drill' press, grinder, band
saw, compressor, and a home-made
telephone connecting with the gro-
cery department, You'll nearly al-
ways find *Mac” in one place or t'-
other.

Such industry over a period of
more than 15 years can hardly es-
cape the eye in Kendall. Many a
theatre ad and company “shingle”
is a product of the MeGee touch.
His kitchen cabinets are discussed in
awed whispers among friends and
neighbors, Old picces of furniture
with creaking joints look like new
and feel even better after an appli-
cation of the McGee therapy.

SEATTLE'S Town and Country Club was the
sconn of o recent dinner-dance at which the
Sales Executive Club honored its retiring pros-
ident Con J. Deasy. Con, the Unien Oil rei
dent manager at Seattle, is shown above
with Mrs. Deosy ond o desk-tet memento of

appreciation from business ossociates.

P-5-5-T!

[t's a bit late to tell of her mar
riage to Paul Lory in November
Nor dare we hint how long she has
been with the Company. But we'll
match our Genevieve Lory, former
ly Harbaugh, with any ice-skating
PBX operator on the Coast. Her new
husband shuffles a mean set of sk
ver blades also!
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e




Southwest Territory
Betty Hart, Editor

OPPORTUNIST?

At a glance it might appear that
Dumont Kimmell, Pasadena district
<ales manager, has taken to heart the
philosophy “If you want a job done
well, do it yourself.”

[t appears that “Duggie,” as we
call him, was placed on the Pasa-
dena Cooperative Club’s nominating
committee with instructions to pick
the best possible men for the club’s
new officers. As a result, the organ-
ization now has an outstanding new
chief executive, President Kimmell.

However, the president hastens to
explain. there are some other nom-
inating factors that deserve elabora-
tion. The committee was made up of
several club members. all except one
of whom felt that Kimmell was the
man. [hey conspired accordingly
and with perfect judgment, in our
considered opinion!

—(Thanks to Bill Germaine)

ARABIAN NIGHTMARE

Flying over the hump east of
Los Angeles on February 15, our
photographer “Lucky™ Allen hlinked
Just twice and promptly landed his
flying carpet, :

The town of Indio had blossomed
overnight into something resembline
Mecca. 76" signs were glowing in
Arabic; camels vied with Curliﬁucs
for parking space; and the town ap-

SAFETY DRIVE AND DRIVERS

To those of us accustomed to
receiving only windshield-wiper cor-
respondence from the police depart-
ment, this story should be refresh-
ing.

The San Diego police department,
under Chief A. E. Jansen, has adopt-
ed the commendable practice of

ON' TOUR

acknowledging merit and  careful
driving as well as tagging offenders.

Seen (below) receiving awards
from Chief Jansen are (L-R) Dave
Fosse, L. D. Magnes, and Wally
Chandler, all’ three Union QOilers of
the San Diego Marketing Station.
They drove throughout 1947 with-
out acecidents.

Above, Mr. and Mrs. P. D. Kilday.
When questioned about names for picture
identification purpeses, “Lucky’ Allan obliged
us with: “Loft, the camel's namo is Horace,
Bolow, ‘smalter, can’t cha read shorthand?”

peared to be a harem of beautiful

WOIner.

“Lucky” did a land-office job with
his camera, but none of the girls
would venture out for a ride on his
magic carpet—a  ciroumstance thal
finally needled him into investigats

nge,

Drat the luck! ‘none other than
Dale Kilday, resident manager at
Coachella, had heen appointed chap:
eron of the visiting Date Festival
belles, And with concealed attentives
ness, Mrs, Kilday was keeping Dale
away from those awful camels!
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Central Terril:ory
Evertt Smith, Editor

X AN EARNED REST
On February 26, 1916. Charles O

Willetts, though still a young man of
33, brought 19 years of business ex-
perience to his new joh with Union
0il Company, At the age of 14 he
had gone to work for Western Union

Charles O. Willotis

in Denver. Later in San Francisco o
9 year experience as railway clerk
and dispateher was followed by his
J years assignment as traflic manager
for John Deere Plow Company.

Charley's 82 years of Union 0il
experience  have been limited ex-
clusively to the Traflic Department
in San Francisco. Here at an export
desk he has built up an acquaint-
ance and experience that have made
his services invaluable. His retire-
ment on April 1 brought a mixture
of feclings to everyone who knew
him. He had more than carned a
long rest; but working days would
never be quite the same again with-
out Charley.

For the past 17 years preparations
have been underway near Santa Rosa
for this retirement day. On a five-
acre plot of farm land Charley has
spent his weekends, holidays and' va-
cations building a pleasant country
home. Doing all’ of the work him-
self, he has built or accumulated ev-
ery ingredient, including  good
health, of a long and joyful retire-
ment.

VERSATILE

Aryle Armstrong, Oakland driver,
declares this new package truck will
do everything except straighten oul
its own dented fenders.

As equipped in the picture below,
it will handle a load of 21 iron
barrels. Or it will accommodate de-
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mountable tanks and serve as a tank
truck. [ts power pump and 150 feet
of hose make it ideal for pumping
fuel and  lubricating oils aboard
ships. A hydraulic tail-gate lifts
barrels up and down with the ease
ol an elevator,

HELLO-HA!

Ina Buell, after a look-see at the
islands of Maui and Hawaii, ex.
presses a theory that the romantie
greeting “aloha™ is nothing more
than the old Yankee greeting “Hello®
pronounced in pig-Latin,  (‘ello-ha)
Interesting, ch?

Even if we have quoted Ina in:
correctly, she does like her Honolulu
Sales assignment to the extent of
combing the beach onee weekly for
bottled messages from shipwrecked
puls States-side.

Mike Collenn . wassenbditon
Murgaret Clark .. Assistant Editor

Photo Credits:

Rod Daley
Lucky Allen
Charley Lippens

tions of piclures, news reports and wge

Sireet, Los Angeles 14, California,
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Thirty-Five Years

Anderson, Geo. H,, H. O. Comptroller's
Barton, Albert, Olenm Refy. Mfg.
Clark, Wreford, Northwest Terr,
Thirty Years

Brown, Alvord E., No. Div. Pipe Line
Twenty-Five Years

Arbogast, Mary M., H, O. Comptroller's
Buchanan, James G., Oleum Refy. Mfg.
Domingues, Colbert A.; Coast Div. Field
Heathman, Walter W., Washington Exp.
Hoehman, Ed,, So. Div. Pipe Line
Morin, Glen I, Oleum Rely, Purch.
Rodrigues, Louis, Oleum Refy, Mfg,
Wickham, Tom, No. Div. Pipe Line
Twenty Years

Archibald, Fred S., Central Terr.

MARCH, 1948

Armold, Wm. G., No. Diy. Pipe Line
Blakesley, Hollis V., L, A. Refy, Mig.
Cantwell; Claude M., No. Div. Pipe Line
Colley, John P, Valley Div, Field
Cole, Evelyn R., H. 0. Marine
L"h-:n]u-. Geo, MeK., Oleum Refy. Mig.
Everley, Earl W., L, A. Refy, Mfg.
Felts, Mildred, Northwest Terr.
Fuller, Walter G., L. A. Refy. Miy.
MeQuaid, Bernard, No. Div. Pipe Line
Silva, Ernest R., Oleum Refy, Mg,
Wakefield, Harry G., Southwest Terr.
Fifteen Years

Bryant, James E,, Gulf Div. Field
Decker, Cleda AL, H, 0. Comptroller's
Gooch, Walter D, Oleum Refy, Mfg.
McMahan, Harry D., So, Div, Field

.\-_[.urlin. Chas, S., Paraguay Div.
Waters, Sam A., Central Terr.

Welinau, Elmer, So. Div, Auto.
Ten Years

Brandt, Marry, M., L. A. Refy, Mg,
Crolly Pauline, H, 0, Marine i
Ellis, James R, Cut Bank, Mont,
Havland, Wm. L, Northwest Terr.
Lange, Albert I, Rescarch-Wilmington
Lansman, Francis R., Oleum Rely, Mig.
MoBride, John P., Northwest Terr,
MeCleary, Geo, H,, Marine-Wilmington
Miller, Fred R., Central Terr.
Juranitz, Margaret E., Southwest Terr.
Vencill, Chas, H,, Central Terr,

IN MEMORIAM
George Weir
Jay H. Inman
John W. Riegle
Robert H. Hornridge
James B. Whitledge
[vie Louis Kelley
William H. Borden
Hester M. Durham

Pipe Line

Oleum Refinery

Cut Bank, Montana

Head Office Comptrollers’
[field, Valley

Santa Fe Springs

Santa Fe Springs

Los Angeles Refinery
Iield, Coast

Dominguez

Southern Field
Northwest Territory

Jesse M. Hughes
Raymond J. Holt

William B. Ciltwedt
William E. Frink

PASSES SUDDENLY
The death of Robert H. Hornidge (aboeve) during the early morning
of February 25 camo as a great shock 1o membors of the Comp-
trollers Departmont, Ha had spent all of the preceding day at his
desk and apparantly in Bum_l health., "Roy" started with tha Com-
pany in 1915, rose fo suporvisor of Disbursements & Payrolls.
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Whitaker, Harry W., Southwest Terr.

BURNHAM' PLAYOFF IN' APRIL

The Company’s annual bowling clossic, the BURNHAM TROFPHY
PLAYOFF, is schedulad for April. Walch the bulletin boards for
oxact datos and playoff data, Again in 1948 the team to beat is
Los Angeles Refinery Ne. 1, whose members (cbove) have held the
Union Ol championship two years in suecession and six fimes since
1939. Their 1942 toam scoro of 3176 Is also the all-lime high score

for this ovent,

MEET THE MANAGEMENT, Cont.

CLIFFORD C. SHAMBLEN
Division Accountant—West Texas Division
... Born April 20, 1914 in Los Angeles, Cu!ifm‘nin.‘.
Educated at Colton Union High School, Colton, Cali-
fornia and University of California al {..ﬂﬁ Angeles,
Toined Union Oil Company in October, 1935 as a pay:
voll clerk at Santa Fe Springss was head [lfl.}'l‘u” elerk
at Bukersfield before hecoming chief elerk-in Houston,

later was made assistant division ac-

e > x t];l.'] L]
0 S, 11 I ]
I'exa } countant,

countant in Houston and heecame  division a_w
West Texas Division, in 19:47.
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Are present “high profits’ justified ?

4
Annual Report

v e e
P i

1. During 1947 Union Oil Company made
the higghest net profit in its history—
$18, 910,000, That's what the books show.
And according to accepted accounting
practices that's whathappened. But curi-
ously enough, Union Oil actually spont
2676, 000 more during 1947 than it took in.

4. 1f 1947 costs and prices had been the
snme 08 1987 8—or if we were selling out
the business— thig method of nceounting
would give us o true picture of our “prof-
its.” But neither of<these is the eage, That
picee of refining equipment hid Lo be ro-
placed ab 1047 priced. And since we plan
to atny in business that harrel of 1987
erude had to be replaced with n bnrrel of

T

erude we found lnst yenr ab 1247 conta.

2. The facts behind those figures prove
rather deamatically that inflation affects
a corporation just as much as it does the
average housewife, Here's why, Accord-
ing to accepted accounting practices o
corporation depreciates its equipment
and charges off its inventories on the
basig of what they cost when they were
aoquired,

a

3. For example, if & piece of refining
equipment cost us $1, 000,000 in 1937 and
the estimated life of that equipment was
10 years, we set aside $100,000 a year for
10 years, Then theoretically the money
would be available to replace that equip
mentin 1947, If the erude oilin agiven well
cost us $1 per barrel to acquire in 1937 and
we were able to sell it for $2 in 1947, then
theoretically we made $1 profit on each
barrel of that oil we sold lnst yoar.

COST OF STAYING IN BUSINESS

EXPLORATION FOR OIL , . $10,337,000
RESEARCH! . 4 4 s s vis s 1,761,000
DRILLING & DEVELOPMENT
OF PROVED FIELDS , . . . 16,354,000
REPLACEMENT OF OLD
EQUIFMENT & ADDITION
OF NEW . s « e s s s s v o 12,746,000
INTEREST &« o s o s -5 8 v s 1,154,000
DIVIDENDS TO STOCK-
HOLDER-OWMERS . . .« . 4,537,000
$48,889,000

1947

COST OF DOING BUSINESS

RAW MATERIALS . . . . . . $49,793,000
WAGES & SALARIES . . . . 31,775,000
TRAMSPORTATION . . . . . 12,845,000
TAXES e e 7,749,000
RENT, POWER, SUPPLIES, ETC, 21,412,000

$123,574,000
WE PAID OUT . . . . . . $172,443,000
WETOOKIN. ... ... 171,788,000

BOX SCORE FOR 1947 . . —$675,000

5. Evoryone knows thuat you can’t buy
things today for what you did befora the
wir, Refining equipment that cost $400
per barrel of dudly capaeity pre-war cost
$1,000 per burrel in 1947, Our cost of drill
inge for ofl in 1947 was 13§ times what it
was pre-wiar, And the cost of every thing
we bought from pipe lines to service stis
tlons wis up proportionately.

6. since those higher costs of *'staying 5
in business'' couldn't be ineluded in the =
aums we'd set aside for depreeiation and =
reserves, we had to dip into our “profita®s
Qo when we got all through, not only til
our sharcholders receive an inadequates
roturn—only 8% of the your's revenus -
but our go-called high profits’’ weren®
high enough by $676,000 to keep Uniof
Oil Company i going coneern, -

This neries, N;immurr'rl’ by the people of Union il ““"“F“"
dedivated to a disonssion of how and why American bust N
functions. Wa hope you'll feel free to send tnany Mrmn':-lli .

or oriticiama you have to offer, Write: The President, U’f'""
Company, Union Oil Building, Los Angeles 14, Cal{forn

UNION OIL COMPANY

-_— ..
OF CALIFORNIA

INCORPORATED IN CALIFORNIA, OCTOBER 17, 1890




