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New way to buy tires & batteries
without cash!

You don’t need a credit card! No money down! You get up to 12 months to pay!

-“'."_..-F'-—

Setof 1: GODODYEAR or Fl RESTONE
or U S, RUBBER NYLON WINTEWALL TIRES

{0 or miore of Iheie hrands available al all Laioa Ol dealers )

On approved eredit ax [ow as 5833 a month

{ineluding taves ) with Uralon’s 13 Month Plan

e TR q-nr.-“ E l -

ou do business with your neighborhood Union Oil
dealer—and Union Oil stands behind everything he
sells. (No one has a fresher stock of the finest name-
brand tires and batteries.) Why shop around? Drive
in at the familiar sign of the 76 and say “Charge it!"
The company you trust trusts you.

Pair of : GOODYEAR or FI RESTONE
or U S, RUBBER NYLON NLACKWALL TIRES

On approved eredit ox low ns 5569 a month

fimeluding taxes, plas recoppable Lires) with Union’s i Moaih Man

79 At all UNION OIL SERVICE STATIONS
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l rnion Qil Company has developed a new refining proc-

| ey which, at substantially lower cost than other

methods, can convert even marginal or problem cracking
stocks into valuable gasoline, premium diesel fuel and
ot fuel.  Remarkable features of the new process are
that it vields a higher volume of products than the volume
of liquid feed processed and leaves no residue of low-
value fuel oil. And Unicracking is versatile; it can Pro-
duce varving proportions of gasoline, diesel fuel and jet
fuel in conformity with the market’'s demand.

The process, wholly developed by our Research De-
partment personnel, grew in part from studies relating

ACKING

to Unifining, a refining process developed by Union and
Universal Oil Products Company that is widely licensed
for use throughout the petroleum industry. However,
whereas Unifining improves quality by removing such
impurities as nitrogen and sulfur from all types of petro-
leum distillates, Unicracking produces high-quality fin-
shed products by changing the character of the feed-
stock hvdrocarbons.

Efficieney of the new process has been demonstrated
through many months of pilot-plant operation at the Re-
search Center. Engineering studies conclude that units
of commercial size can be built at relatively moderate
cost and can be integrated readily with existing refining

The high efficiency and favorable economics of Uni-
cracking are due largely to a new catalyst, which is the
very heart of the process. The catalyst has high resistance
Lo poisoning by such impurities as nitrogen and sulfur,
retains its efficiency throughout months of continuous
operation, and can be regenerated inexpensively,

The problem of obtaining a higher yield of gasoline
and mid-barrel products from crude petroleum is an old
one—as old as the oil industry,

Through early methods of distilling kerosene from
crude oil; refiners discovered that heat and pressure had
something to do with the kinds and amounts of liquid
products coming from the still. When the gasoline era
arrived, this knowledge led eventually to thermal crack-
ing — the application of so much heat and pressure that
some of the large oil molecules wounld crack into the
smaller molecules characteristic of naplitha and gasoline,
However, gasoline yield was relatively low, considerable
gas was produced; and many of the large molecules re-
mained as heavy fuel oil.

Next came catalytic cracking, Flere it was discovered
that the presence of certain chemical substances in
vessel filled with heated petroleum vapors or ligquids
stimulated cracking of the heavier molecules at lower
temperatures and pressures than were required in thermal
cracking, Perhaps most important, the eatalyst produced
a gasoline having a knock-rating much higher than that
of thermally cracked gasoline, It also produced a higher
yield of burner oils, less fuel gas, less heavy fuel, While
dong this work the catalyst became heavily coked, so that
continuous coke burn-off or catalyst regeneration was re-
quired,

Both' thermal and catalytic eracking have done, and
will continue doing, their part in making more gasoline of
higher quality and in reducing fuel oil.  But in the re-

equipment. fining field; as in most fields; there is always room for im-
continued
This small-scale plant was used by Research to Below and on the opposite page are portions of the 10-barrelsper-day

r make detailed studies of the Unicracking process. pilot plant at Rescarch Center wherein the techniques were proved,
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provement. Neither process is efficient in cracking either
marginal stocks or a number of relractory oils that, due to
their molecular construction, simply resist heat, pressure
and catalytic persuasion, Disposition of such problem
stocks has continued to aggravate the oil industry’s
chronic oversupply of low-value fuel oil,

Mindful of past experience and the need for o more
officient and versatile process, Union Oil scientists em-
barked on a new course, Their search was for a better
way of converting difficult eracking stocks to gasoline,
premium diesel and jet fucl, Two important guideposts
had been established in the earlier development of Uni-
fining. One is that hydrogenation removes sullur and
nitrogen impurities by converling them to gascous hydro-

gen sulfide and ammonia. The second is that hydrogena-
tion can make the toughest hydrocarbon molecules much
more receptive to the action of cracking catalysts, But
the big problem was how to combine hydrogenation ac-
tivity and cracking activity into the same catalyst, then
make the dual-function catalyst work efficiently even in
the presence of hydrogen sulfide and ammonia.

This problem was solved. The upshot is the develop-
ment of our Unicracking process — a major break-through
in the advancement of petroleum refining,

Unicracking successfully handles such marginal or
problem stocks as catalytic eyele oils, coker gas oils, and
heavy cracked naphthas, converting them into gasoline,
diesel fuel and jet fuel of premium grade. The yield of
these highly refined liquid products is generally in the
range of 110-120 volume per cent of feed. That is, for

continued on page 11

The invention and development of Unicracking were the results of teamwork — ceveral teams in fact. The Refining Research group, hold-
ing a catalyst conference below, ineludes (clockwise from left) K. C. Hansford, G. W, Hendricks, J. L. Keller, T. V. Inwood, D. A,
Young, R. H. Hass, A, J. Tulleners, L. R. Snyder, W. W. Howland, E. L. Wiseman, Manager H, C. Huffman, . I, Helfrey, C. P. Reeg,
and (at machine) K. W, Sache, They started the project several years ago, invented catalyst, and carried out exploratory processing.




The Design Division men
are (scated from left)
J. I&. Hines, N, D, Koch,
Bormal Peraltn, O, C,
Fubank, G, 1D, Cheadle,
R. L. Switzor; (standing)
W, L Bamet, IY, G,
Riddick, I'. €. Wood,
and Manager Clyde Berg.
They built plant, im-
proved processing
scheme, developed de-
sign information for
large commereial units,

The Process Engincering Division, including from
left, J. H. Duir, Raoul P. Vaell, Royes Salmon,
Manager Amold Kelley, H. F. Wilkinson and Ber-
nard Wendrow, contributed technical improve-
ments, earried out economic evaluations, and trans-
latedd findings into plans for commercial units.

(NN TAR

From left, the Potent Di-
viston's L. S. Henderson and
Patent Counsel M. W. Lee
saw to it that Unicracking is
protected’ by patents; while
to the Commerclnl Develop-
ment Division’s \W. J. Baral
and Manager G, H, Hemmen
full responsibilities of licens-
ing the process to other re-
finers in the industry,

!ilr!':u;!!-'!.!




(0th Annual

\ t Union Oil Company’s annual sharcholders™ meet- [Morace C. Flanigan W. L. Stewarl Jr.

!_ ing, held April 25 at Union Oil Center in Los Prentis G, Hale Reese 11, 'I':u.'!l;r

Angeles, the 19-member Board of Directors wis clected I'red L. Hartley DildleyTower

to another year of office. The members arc: |ht'i,u1lt Whiting
Irancis S, Baer K. I£. Kingman In addition, James . Page continnes as an honorary
Leigh M. Battson Alan ]. Lowrey director, '
Frederie M, Brandi Herman Phleger Represented at the meeting were approximately 745
Robert Di Giorgio A. C. Rubel of the Company's 8,532,351 total outstanding shares, or
William 1. Doheny [, W. Sanders $2% in terms of the shareholders represented. Attending ’
Fred D. Fagg, |Jr. A. C. Stewartl the meeting personally were a capacity audience in the

While dircctors of Union OIl aceupy the stage, sharcholders listen to Chairman Reese H. Taylor's reports of the Company’s status.

[
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Shareholders™ Meeting

auditorinum and over 200 additional persons who wil-
nessed the proceedings through closed-circuit television
equipment in the cafeteria.

As is customary at all shareholders” meetings, time
was allotted to questions or comments from the assembled
owners of Union Oil Company.

One question related to the inactivity of our ex-
perimental shale-oil plant in Colorado. It was explained
by Chairman Reese . Taylor and Director of Research
Dr. W. E. Bradley that the plant has fulfilled its primary
purpose as a source of data and that, largely due to the
world oversupply of crude oil, the present is not an op-
portune time to invest in this oil-shale enterprise. They
also stated that a commercial shale plant, if built, would
occupy a location apart from the experimental site.

“What is the outlook for the oil industry?” another
shareholder inquired. Mr. Taylor replied that the out-
look is very good. At the moment, oil surpluses are being
reduced. The price situation seems somewhat firmer. De-
mands for energy are increasing at a rapid rate. As does
all industry, oil faces ups and downs; but the long-range
forecast i1s encouraging,

Question: “What are the earning prospects for re-
storing dividends or increasing them?” Reply: “Al-
though we have never stopped making money, there are
times when we do have increasing demands for our
funds. If we had paid out more of our earnings in divi-
dends during recent months, we would have had' to

borrow money to engage in activities of a profitable or
promising nature. Or we would have to curtail such
activities, In the oil industry a company cannot stand
still, T would like to see dividends increase just as much
as you do. And remember that the Company also paid a
4% share dividend in March 1959, Another share divi-
dend of 4% was paid in February 1960,

[mmediately following the shareholders” meeting,
the Board of Directors met for the election or re-election
of officers. Several new officers were elected and' there
were some changes made in the responsibilities of cer-
tain re-elected officers, as follows:

Reese H, Taylor was re-elected chairman of the
Board and elected president.

A. C. Rubel, who was president prior to his recent
normal retirement at age 65, will continue to serve as i
director and member of the Executive Committee.

Dudley Tower was elected executive vice-president.
Reporting to him are A, €. Stewart, K. Ii Kingman,
Basil P, Kantzer and I, C. Babson.

John Towler was elected vice-president, refining,
and reports to K. 15 Kingman,

N. T. Ugrin was elected vice-president, Industrial
Relations, and also reports to Mr, Kingman.

R. I&. Dalbeck was appointed director of the Budget

Department, reporting to C. I, Parker.
I
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suceeeding My, Dalbeck, and reports to Max Lorimore.

comptroller

continted

Closed -cironit
telovision: carried

the meoting to an
employee audience in
the cafeterin,
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SHAREHOLDER'S MEETING -continued

The annual meeting is one of the few occasions when the

Sharcholders are always invited to rise at the meeting and
owners and officers get a chance to converse personally.

present questions or comments, Usually several do,

One sharcholder asked who would sueceed Mr. Mubel as president. Mr. Taylor

Serious business discussions have their lighter moments,
I, including Messrs, Rubel and Taylor,

replicd, “I expect to.” The sharcholder’s surprised reaction made everyone laug




A Deadly Spiral

From Chas. E, Morton
Chas. E. Morton Co., Monterey Park, California

There is no longer any doubt—that each round of
wage increases is a factor in bringing on further price
increases which in turn nullifies the wage increases and
creates o demand for more wages. Every thinking person
that is seriously concerned with the inevitable result of
this inflationary spiral, dreads the end result.

Germany, after World War I, went through the com-
plete eyele to the final collapse. Because of the acceler-
ating speed of inflation; annual wage negotiations became
six month negotiations, then monthly, and finally the pace
became so great that Liborers attempted to negotiate
for their pay before going to work of a morning. The
pay they received that day had to be spent the same day
for by morning it would be worth even less, Savings
were wiped out, all building, all repairs stopped because
no one could estimate or bear the cost. The government
started a spending spree with printing press money and
soon the people were rushing madly about with wheel-
barrow loads of almost worthless German marks, trying
to buy food. The economy ground to a halt. The govern-
ment collapsed. A dictator seized power in the resulting
chaos and bathed his country in blood and shame.

The same path is easy to follow. Many countries
have done so to their ruin. We are far down the same
path. With two nations, maybe more, watching, waiting
like wolves, to spring upon us the moment we are down;
to Hing millions of despoilers into our midst, we cannot
afford not to reverse the trend regardless of cost.

We need today as never before, clear headed, strong
leaders and people.

THE END

EDIFFORIAL—:--ermrr! from Page 3

"By organizing shareholders, an astute politician
could keep himself at the forefront of the national scene
and the resulting Stockbloe would be a power with which
all parties and groups would have to reckon ... Just as
the farm program was necessary to maintain the existence
of the farmer — that bulwark of rugged American indi-
vidualism — so is it necessury to nurture and protect
shareholders . .. The first proposal would be that no pur-
chaser of a common stock need ever sell it below cost.
He would have the privilege, in case of emergency, to
borrow his cost — which would be the holders parity
price — from the Government ... If his stock didn’t go
up —in say a year or two — the loan would be forgiven

and’ the government would own the stock .. . The Stock-
holders® Credit Corp, (S. C. C.) would take its place
beside the Commodity Credit Corp. (C. C. C.)...The
5. GG, would either sell them at a propitious time or
give them away to worthy institutions such as its own
pension: funds; the Smithsonian Institute, ecte.. or the
underprivileged in our country or abroad ... Whatever
the government did to maintain stock prices would be
In its own interest as it would reduce the number of
under-water loans . .. It might even stockpile common
stocks as a national defense measure and pay corpori-
tions not to issue new stocks just as it paid farmers not
to produce . .. So many institutions, trusts, foundations,
ete., own common stocks the very socinl and economic
security of the country demands that values be main-
tained , .. The line forms on the Left!”

(The foregoing information is not cuaranteed, hut
aee, it is the easiest column we ever turned oul. )

/THE END

UNICI{ACI{INGr-anuurrd' from Page 6

100 barrels of feed, up to 120 barrels of product is re-
turned. Little gas is produced in the process and there
is no remnant of fuel oil,

The quality of Unicracked products is excellent:

Gasoline fractions are free of olefins, stable, and high
in knock-rating performance.

If higher knock-rating is desired, the naphtha is a
superior feedstock for catalytic reforming, because of its
high eyelic and iso-paraffin content. And, in contrast to
thermal or catalytic naphthas, it contains no olefins to
rivise questions regarding air pollution,

Diesel fuel produced by Unicracking of coker gas
oils or of catalytic cyvele oils has a cetane number of 50
to 70, depending on the stock and on the conversion,

Premium jet fuels can be made by Unicracking of
parallinic or moderately aromatic stocks without further
treatment.

No separate pre-treatment of the feed s needed. De-
spite this faet the presence of nitrogen and sultur in fin-
ished products is measured as nil or negligible.

Unicracking units can be built at relatively low cost
in comparison with other types of catalytic cracking
plants and their treating facilities. Or the new process
lends itsell to integration with older ones.

For these and many additional reasons too technical
for present mention, Unicracking is expected to make its
carly debut in Company relineries and become a mile-
stone of progress throughout the industry, Eventually its
henefits will low to millions of consumers,

JTIE END



n the plot, Dealer Fillmore Tanks (Emie Newton)
wails, “Now the grease gun's running dry. Oh, the
heeok with it, what care 12 T'll just take her off the
rack "cause she won't be coming back!”

But Fillmore's carelessness  backfires. Presently  he
finds himself returning by parachute after servieing
| the Professor’s car at a local Space Laboratory.

R emember Silky Sullivan? The horse who used to
spot his rivals about 15 lengths, then overtake them

and win by a nose or more? Strangely, if Silky's rider re-
fused to indulge the horse this handicap, something went
wrong inside Silky's peculiar mind. He'd lose all enthusi-
asm for overtaking the field and finish out of the money.
Nearly every day in the world of sports, champions

are being beaten by teams that hardly were given a

The Professor (Willard Waterman) of course is mildly
insane upon leaming that Fillmore has put the new
battery in the space missile instead of his old car.

But in the play's darkest hour, Ima Jane
(Wanda Shannon) arrives and’ reads o possage
ot of the good book, the Service Manual,
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for Union U!”

chance in the betting odds. Enthusiasm spelled the differ-
ence. The Los Angeles Dodgers did it twice in 1959, win-
ning both the National League flag and \‘hfmld Series
despite all predictions to the contrary. The U.S. ice hockey
team did it in the Winter Olympics. Ohio won the 1960
college basketball championship, beating two teams that
were supposed to be better,
It happens in the world of business too. Look at the
Rambler automobile. Just a few years ago Nash appeared

Fillmore becomes i new
man: he reads the Manual
and delights Ima Jane with

his knowledge of  things
mechanical,
And, like all heroes of happy-ending plays, Fillmore

he even won I Jane's heart.

g i T i

wixed so enthusinstic

to be joining the long list of American automobile has-
beens. Then, largely through the enthusiasm of one man,
George Rommey, the car changed its name and became
one of industry’s biggest sellers.

Never underestimate enthusiasm, It may be self-
generated within the competitor’s own mind, It may be
sparked by a jockey or coach or a student-body or a park-
ful of loyal fans or a corporation president. But if it
reaches the contestant, watch him, He's very apt to be
unbeatable,

Maybe this explains to some degree why Union Oil
Company has just finished presenting to all of our dealers
“The 70th Anniversary Revue.” Yes, it was a rollicking,
girly musical packed with lots of laughs and entertain-
ment, Its cast was top performers from the stage, movies
and television — some of the finest in show business.

However, the underlying theme of the plot had a
business-like seriousness. It pointed out that the corpo-
rate image and success of Union Oil Company are no-
where more prominently reflected than in our dealers.
Service stations are our main display windows and public
reception centers. The men who run those stations are
the Company in person.

And, when the girls on color page 15 of
SEVENTY-SIX sang, “Fight on for Union U!" they
weren't just kidding, Mr. Dealer. They and we are en-
thusing you on to the Service Station Championship.

JTIE END

All of which prompted the girls of the show to
dance and sing, “Hail to thee, Alma Mater, dear
Union U."

dear old




Starting June 1

you can win prizes in an...

Employee Credit Card Contest

new Employee Credit Card solicitation Contest be-
A gins Junc 1 — and it’s like no other credit card
Contest the Company has ever run. There'll be prizes
for active cards, bonus awards for the top ten employees
during each quarter, and erand prize for the solicitor
of the year.

The Contest runs a full year, from June 1, 1960 to
May 31, 1961, Here's how it works:

You turn in a credit card application. 1t's approved.
Your friend — or neighbor or business contact — uscs his
card for three months (any three months, not necessarily
consecutive) and the card becomes “active.”

Automatically youre a three-time winner: you re-
coive a dollar award of a special issue of the Company’s
new 76 Autoscrip. (You'll hear more about 76 Auto-
serip later — but basically the scrip is a gift certificate
good for the purchase of any Union Oil produet or
service, )

[For every active credit card necount you get, you
get another dollar award of 76 Autoserip:

If you're a quarterly winner you receive a 76 Auto-
serip $20 prize. And if you're the man — or woman —
with the most at the end of the year, you get $§500 worth.

Just to be sure everyone has an equal chance to win,
members of the Management Committee, Senior Adviso-
ry Committee, and Executive Committee, and employees
stationed outside of our primary marketing area are not
eligible for the contest, However, retirees will be eligible
for the entire progriam,

That's a sketehy outline, Between now and June first,
vou'll have detailed information plus a supply of applica-
tion blanks.

The reasons for adding an incentive to the employ-
vos” oredit eard solicitation program make good business

SCNSC.
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First: Credit card holders are Company’s most profit-
able customers. On the average, the person who buys
with a credit card spends $26 o month in Union Oil
stations.

The Company’s own employees — who, as a group,
through the Incentive Plan are its largest shareowner —
do a better job of accumulating those valuable credit card
customers than anyone else.

You have a higher percentage of approved applica-
tions and a much higher percentage of activity than any
other source of credit card holders. Within the last two
years, employees have added 36,000 new, active accounts
to Union Qil’s books!

Then: The retail end of the oil business is brutally
competitive. No matter where you work — Marketing,
Manufacturing, Research, Comptrollers, whatever de-
partment—that competition is o very personal thing. Any
time you see price signs in front of a Union Oil service
station, you can figure it's your paycheck and your Incen:
tive Plan that's in trouble.

Generally, a credit card customer shows more loyalty
to the brand name and to his own dealer than does the
man who pays cash, He's less liable to be lured away by
cut prices or to be tempted to shop at the drop of n com-
petitor’s advertising campaign. So in times such as these,
a dependable source of steady credit card customers I8
a gold mine worth working,

And worth rewarding, to scramble a metaphor,

Youll get that reward — doubled: The frst part,
tangible as cash in hand, comes as 5001 {8 they've bought
for the third month, The second part comes more slowly,
but surely, in increased competitive strength for your
Company,

The time to start piling up your share — to start
spotting credit card prospects — 18 NOW.

/i END




More than 7,000 dealers and
employees heard these cheer
leaders belt out the last line of
their fight song, 'Charge,
Charge. ., and charge again!"
= key words in the new credit
card contest. Left to right:
Mildred Law, Kitty Kover, and
Jenifer Lea,




Business
Highlights
of the
Month

TRANSPORTATION & SUPPLY

All ocean-going vessels are constructed to  meet
strength requirements established by internationally
recognized classification societies. This control is neces-
sary in order to assure safety of life at sea. Our char-
tered supertankers — SANSINIENA, LAKE PALOURDIE
and TORREY CANYON — were built under the rules of
Lloyd's Classification Society and were rated at 60,600
deadweight tons capacity, Inasmuch as these vessels
have the volumetrie capacity to carry additional cargo,
we requested Lloyd's to make a further structural
strength analysis of the ships.  We have now received
approval from Lloyd's to increase the deadweight capac-
ity of each ship to 65,600 tons, This will enable us to
carry an additional 37,000 barrels of cargo per voyage
and will significantly reduce our transportation costs on
the movement of erude oil from the Persian Gulf to Cali-
forniit.

In 1959 the Company's fleet of 61 motor transports
traveled 4,600,000 miles to deliver a record volume of
518,500,000 gallons of products to our service stations,
commercial customers and marketing stations,

The Automotive Department, Southern Division, has
received the Greater Los Angeles National Safety Goun-
cil Award for no lost-time aceidents during 1955,

from E, L, Hiatt

PRODUCTION  Automation in the wilderness,

One of our most remote operations is in the Virginia
Hills Field, located 125 miles northwest of Edmonton,
Alberta, in o wilderness area of hills, heavy timber and
muskeg,  Union, with two other companies, discovered
the field in March, 1957, The wildeat well, completed
at o depth of 9,200 feet, flowed at o rate of 864 harrels
per day of 387 gravity oil through a 20/64-inch choke,

The companies now have 12 producing wells andl drill:
ing operations are continuing on i very active basis,

16

Every indication points to establishment of @ major re-
serve of oil,

Due to the area’s remoteness, everything is being done
to make the operation an easier one. A plan has been
approved for the installation of a centrally-operated fully
automatic production system which will measure and
sumple oil from the individual wells before moving it to
the lease storage tanks. Each storage tank, npon being
filled to u certain level, will be gauged, sampled and
pumped into the outgoing pipeline by an automatic cus-
tody transfer system.

Until December, 1959, drilling and producing oper-
ations had been confined to the winter months.  Now an
all-weather road and pipeline to the field make it a year-
around operation,

from Dudloy Tower

EXPLORATION Prospects brighten in the gulf,

The Company’s enviable record of five consecutive
oil-gas discoveries, as wn result of drilling exploratory
wells on wildeat prospects in the Gulf or Mexico, makes
this area rank as our most successful exploratory prov-
ince in recent years. Therefore, the exploration pro-
gram of the Gulf Division for the remainder of 1960 has
been revised to provide for evaluating offshore acreage
aequired at a recent federal sale. The sale, largest to
date, involved over one-and-a-half million acres of land,
for which the oil industry paid the government in excess
of 280 million dollars,  Union Oil Company was the sue-
cessful purchaser of six blocks that we consider have ex-
cellent prospects of developing major reserves of oil and
s,

Lying 30 to 50 miles from the coast and in water
ranging from 40 to 100 feet in depth, our acreage will he
evaluated by exploratory drilling starting early this sum-
mer.  “Mr. Louie,” one of the seven large mobile drilling
barges now operating in the Gulf of Mexico capable of
drilling in over 100 feet of water, will be utilized for drill-
ing operations on some of the prospects. In addition, the
Company will offer dry-hole contributions to encourage
other operators to drill on lease blocks adjacent to other
areas we purchased at this sale.

from Basil Kantzer

RESEARCIH  Inclining the twig!

The Research Department has participated for many
years in the spring “Carcer Day" programs of high
schools in neighboring communities. The objective IS
to provide guidance and inspiration to students interest:
ed in the seiences,

With the marked increase in emphasis on these fields
during the last several years, our department members
have helped plan and maintain: Programns designed tor
interested and’ promising  students, Research people
have sorved on school boards and advisory committees,
functioned on lecture and demonstration teams that visit
<choolrooms to lead selence seminar programs held durs
ing evening hours or on Saturday mornings, acted as
jucges of seience fairs, and 0 on,

——
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Meanwhile, we have seen an inereased mterest by
reachers in informing students of the work done in in-
dustrinl research,  During the past year, student and
ccience club groups toured Research Center at a rate of
<bout one a week. Several special tours were conducted
for science teachers and school counsellors.

Our new Unicracking process was formally introduced
to the petroleum industry on March 29, 1960, at the 48th
Annnal Meeting of the Western Petroleum Refiners As-
cociation in San Antonio, Texas. A paper entitled “Uni-
cracking—A Modern and Versatile Hydrocracking Proc-
oss” was written by R. C. Hansford, C. P. Regg, I. C.
Wood and Raoul Vaell and was given at the meeting by
Mr. Wood.

from W, E. Bradley

TREASURY No place for idle money!

Money is like any other asset, it must be kept work-
ing. Close co-ordination between operating depart-
ments and Treasury in planning for major expenditures
means added profits.

Cash balances are held to practical working levels, and
funds over and above those immediately required in our
operations are invested in short-term government secu-
rities. By scheduling our commitments, these securities
can be invested at interest for the maximum period of
time.

For example, the Company was required to expend in
excess of $11 million in April as final payment of bonuses
for recently acquired Louisiana offshore leases.  Tomeet
this obligation, liquidation of securities was required. The
Gulf Division determined that April 13 was the latest date
these payments could be made. Treasury then arranged,
through exchange of securities, repurchase agreements,
and sales. to convert securities to cash on April 13, The
money thus obtained was then wired to Houston to en-
able Gulf Division to meet the bonus obligation on that
date. Every additional day these funds remained in-
vested meant approximately $1,300 in added income to
the Company. It's an illustration of how planning and

co-ordination between departments pays off!
from L. B. Houghton

COMPTROLLERS Why sport-model envelopes?

The colored band on self-addressed envelopes enclosed
with Union Oil bills for purchases of gasoline and oil
were not put there to make paying more attractive. The
bands of blue, orange, green, purple and other colors
serve a specific purpose as an aid to the Credil Card Cen-
ter in sorting payvments received.

Approximately 450,000 accounts are ]Wrnrvs:-u*{l through
the system each month, so it is necessary that we divide
these accounts into eycles.  Colored bands on the envel-
ope make it possible to readily correlate payments, which
come to us at the rate of 20,000 to 30,000 per day, with
their proper cycles. This enables us to quickly group
the receipts into separate batches, bank the checks, and
credit payments to customers’ accounts, Last=-minute
payments can be separated and eredited before the new

lnl:mg IS Enutlu. Results:  speedier service to customers,
u,n:.uu:.'{l Company costs, and prompter use of the money
paid’ to us, '

from . 15, Dalbeck

PURCHASING  Time to unload!

With all materials we purchase now readily available,
the Purchasing Department urges a reduction of inven-
tories, which were increased considerably during the
steel strike. A 50% reduction is recommended and can
be attained through the cooperation of all operialing de-
partments.,

from C. S. Perkins

MARKETING
Among important marketing husiness recently acauired
is a large capacity garage facility at the new Juck Tar
Hotel in San Francisco; the petroleum requirements of
Palmer Contracting Company on an Arizona state high-
way job; a contract to provide aviation gasoline to Thun-
derbird Field, largest light plane airport in the Las Vegas
area; the petroleaum requirements of Keystone Con-
struction Company on their $1,564,000 Oregon state
highway job near Baker; the plant lubricating oil and
grease requirements of General Mills® Sperry Branch at
Lodi, California; and’ the motor gasoline requirements
of Boeing Aircraft Company's plant in Scattle.
from C. H. Finnell
Unimar, Ltd, held its first Board of Directors meeting
March 15, 1960, at Hong Kong, Following this meeting,
distributors in Southeast Asia were contacted by various
directors.
from I, K. Cadwell

MANUFACTURING

Construction is well under way at Los Angeles Refinery
on facilities required by the Product Quality Program.
neluded are a 15,000 bbl/day Catalytic Reforming unit,
a 5,000 bbl/day heavy Catalytic Gasoline Unifiner, a 16.-
000 bbl/day Gasoline Unifiner, and a 20,000 bbl day
Mid-barrel Unifiner. The latter unit will play a vital
role in processing such products as Kerosene, stove oil,
Diesol, jet and turbine fuels. The program will provide
anticipated future quality requirements of Union’s gaso-
lines and mid-barrel products.

Though delayed two or three months by the steel
strike. first of the new units will be in operation by about
August, 1960, and all others by the end of this year. Re-
visions necessary Lo integrating new units with the refin-
ery processing scheme are normally undertaken during
soheduled major maintenance shutdown or turnaround.

Control of air pollutants being an: important fuctor,
$2 million is being spent in this program for additional
facilities to remove hydrogen sulfide and sulphur com-
pounds from the gases generated.  These .-;|1h.~'.l.:nu'v~: are
converted to sulphur, ammonium sulfate or sulfurie acid.
Also the program calls for a $2,500,000 waste-heat steam

hoiler to burn carbon monoxide gas.
from J. W, Towler

|7




Sincerely,

Mr. A. C. Rubel
Union Oil Compuany

Dear Mr. Rubel:

Recently my wife and two children and I were in the
Lake Tahoe area as guests of Bill Harrah for the Olym-
pics. During the eight or so days we spent there, some-
thing occurred which T think might be of interest to you.

We were driving a rented car during our stay there.
After a rather severe snow storm we found it necessary
to have chains put on the ear. 1 drove the car to this

/ F ¥ station and a young man, whose name I believe was
; “Stub,” was on hand, and I asked him if he would put
Author of the accompanying unsolicited letter is Emic Kovacs, on the chains.

nationally Famous actor who found a Minute Man at Tahoe. In vxlrunml}' cold weather he took out the chains ...

replaced several links that were missing . . . and did every-

“At this station a young man whose
name I believe was “Stub” (David
Lowry) was on hand.”




I'rnie Kovaes
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thing possible to make the chains fit, FHlowever, the
chains were of a wrong size and we ended in getting the 1 it v : | o ,.w,.
correct size for the car. et

During the time he was working on the icy ground
fixing the chains, & man came up who wanted some in-
formation. Another man drove in who wanted to Lse
the phone, A little boy came up to use the bathroom,
A woman stopped by, walking, to get some explicit in-
formation about heavy mechanical repairs to her car.
And two or three other non-paving customers were in
and out of the station.

The young man treated all of these people with a great
. deal of respect, patience and kindness - helping each
| one with his non-profit request - even taking the little

boy to the bathroom.

To the woman requesting the mechanic, he suggested
a garage. When she walked off to phone, he told her
she could use the phone inside. When she was unable
to find the number in an unfamiliar directory, he called
information and got the number for her.

[t is very rare to find anvone who will exhibit such
patience in any kind of weather, particularly such a day
on which all of this ll':m:;pirctl. “During the time he was fixing the chains, a man eame

up who wanted some information.”

A

Also during that time, an inspector for the Union sta-
tions arrived and made an inspection of the station, |
happened to glance at his report. On the report his
only comment was that the windows were disorderly
and kept in an untidy fashion. He also mentioned, I be-
lieve, the wet condition of the floor. The floors of course
were wet from all of the free-loaders, including myself,
who were in and out of the man's station.

It has bothered me ever since being there that some
one person in a supervisory capacity will have only one
contact with this station for that day and will then make
his inspector’s report.

Whatever untidiness there was in the window, I'm
sure, will be more than offset by the great amount of
roodwill this yvoung man spread for your orgunization,

There are so many times in so many occupations
where these situations come about.  And so little eredit
IS ever given to some very deserving people. I know : Ly
that I now have a considerably warmer feeling toward !
Your organization, through the patient efforts of this
boy, than I could possibly get from a dozen brilliant win-
dow displays,

I'don’t know what this note will mean, if it will mean
anything at all. However., vou might be interested in

“He called information and’ got the number for her”

“He treated all these
peaple with o great

Knowing that this sort of thing is going on in one of many e TaE aanes dnd
stations, and, I'm sure, goes on in others. kindnoss - even: taking
Sincerely, the little boy to the

hathroom.”

(Signed) [Brnie Kovaces




You fit at fifty in Sun City

Omr of the world’s leading inducements to retire al
50, or as soon as possible therealter, was launched
near Phoenis, Arizona in January of this year. It is Sun
City, a brand-new community within 20 minutes’ drive
of downtown stores - or, better still, within a No, 2 iron
drive of a championship golf course.

A unique feature of Sun City is that it taboos the pat-
ter of little feet.  There are no nurserics, public schools,
children's matinees, dens for cub scouts, liven the teen-

During three-day

age problem s solved — largely for want ol teenagers,
Of course junior visitors under 50 are welcome as guests
now and then on eredentials of good behavior.  But Sun
City is intended and designed for senior citizens over
50, It stresses relaxation and wholesome activity, ig-
nores work and drndgery.  IU's undoubtedly the most
modern and first retirement city of its kind in America.

Sun City was created by Del . Webb, Arizona con-
tractor whose company s credited with many major

opening, 100,000 visitors and prospective buyers flocked to Sun City, Beyond shopping center {s 18-hole golf course.



construction projects in the West, including Union Oil
Center.  He is also nationally known as co-owner with
Dan Topping of the New York Yankee baseball team.
The Del L. Webh Development Company designed the
citv, keeping in mind the active type ol retivee.  They
chose the Arizona location because of its dry climate
and 365 outdoor davs of sunshine each year.  On 20,000
qeres of land purchased in a $20 million transaction of
one vear ago, they are now completing the first segment
of =05 homes.  An additional 1,600 homes are planned,

Beauty, comfort, convenience and recreation are blend-
ed withllnw cost to make this retirement spot so genu-
inely attractive. Several years of nationwide research
m'n'l into its planning,

Heart of the community is an excellent goll course,
whose first nine holes of a full 18-hole layoul were ready
for play before the first resident moved in. Flanking
this country club are other recreational incentives - an
Olympic-size swimming pool, an outdoor archery range,
lawn  bowling, shulfleboard, horseshoe and  croquet
courts, a large golf putting green.

[n the beautiful community center are a completely
equipped woodworking  shop, ceramic shop, sewing
room, leather and wood carving, metalsmith and lapidary
shops. A unique agriculture center will encourage such
hobbies as growing prize flowers, vegetables, small erops
— even prize livestock if the retirces desire.

Up and going is a complete, modern shopping center
with supermarket, variety store, drag store, barber shop,
laundromat, cleaning establishment, and the whole she-
bang,  And greeting every motorist at Sun: Gity's por-
tals is one of the Finest of Union Oil service stations,
The town has everything,

Costwise the news is cqually good.  The masonry
homes, varying [rom two-bedroom-one-bath to three-
bedroom-two-baths, range in price from $8,500 to $11,-
300, For less than 510,000 you can have a home with
the golf course in your front yard.,  All homes have cen-
tral heating and cooling, built-in electric stoves and
ovens,  verything's landscaped.  Streets, walks, curbs
and driveways are paved.  The town has its own sewer
system, loven the garbage cans are hidden underground.
You can move in for as little as $300 down. Monthly
payments as low as $68 include principal, interest, in-
surance and taxes.

Will the venture succeed?

Well, during the opening three days in January, 100-
030 visitors came Lo Sun City. In 72 hours 237 homes
were bought by qualified retirees.  Others took up tem-
porary lodging in nearby motels until the houses they
wanted could be build on the lots of their choice. News-
week called the project an “Arizona miracle.”

[f you're haunted by gray hair, rheumatism or rubies
on vour service pin - remember Sun City!

JTIE END

Offering everything that an active retiree might desire, SunCity includes one of Union's Finest service station outlets,

Though Dealer H, J. Collins, right, hardly qualifies as a res-
ident, his 15 years of Union experience are most welcomes




Maruzen's Intereity
Non-I’ro Champs

of Japan opened their
Californin tour
against USC in Los
:\Hr.:l'il:k'.

Japanese Champs

Murlm-1| 0il Company’s baseball team, champions ol
the Intercity Non-Professional Baseball League in
Japan, have given an excellent account of themselves
against some of California’s best college teams. Taking
us on at our own national pastime during a 10-day good-
will tour beginning March 26, the Maruzen nine politely
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Our photographer at
Union Ol Center was
outmumbered about 25 1o

| when the visiting athletes
paused for this group
pleture,

22

won three and lost three. Victories over U.C. at Santa
Barbara, Orange Coast College at Costa Mesa, and U.C.
al Los Angeles were exactly balanced by losses to U.s.C,
Stanford University, and Fresno State College.

In every game the Japanese won the admiration of
both fans and opponents for their outstanding fielding,
good hitting and pitching, and exceptional sportsman-
ship. Despite a few playing rules that are interpreted
differently here than in Jupan, the visitors never pro-
tested. They played heads-up baseball, played hard,
played to win, They were modest in victory, gracious in
defeat. With a little more power added to their pitching
and hitting strengh, they'll make any team hustle for
the world's amateur championship.

As business associates of Maruzen, it was Union
Oil’s pleasure to help entertain the visitors. We take pride
in reporting that, both on and off the diamond, these
athletes were fine ambassadors of Maruzen and Japan.

JTIE END




fvecutives” Secrelaries, Ine. sponsor

“Career Day” =g

at Unmion Oil
Center
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“Carcer” Day leaders were Chariman Anita Weil of Turf Cluly, Union Oil
Hostess Marjorie Gleason, and 15, S, President Lura Rae Dales of Firestone.

f the top executives of industry were asked to name
one of the foremost contributing factors to their suc-
cess, quite a number would undoubtedly list, “my secre-
tary.” For to these very capable business women accrues
much of the heavy work load, detail and responsibility
characteristic of high office. In intelligence and efficiency
they must be almost equal to the boss; in tact and
modesty they usually must exceed him,
Exceutives” Secretaries, Ine., is a nationwide organi-
zation of these foremost American business women. Pur-
poses of the association are to provide a convenient

communications network and foster the highest standards
ol seeretarial service.

But women, being women, naturally expand their
purposes to unselfish heights. The Los Angeles Chapter
of Iixecutives™ Seeretaries, for example, annually supports
a number of scholarships in behalf of girls seeking busi-
ness carcers. Both through schooling and personal con-
tacts, the students are encouraged to qualify for the top
rung of the seerctarial ladder.

“Carcer Day” held at Union Oil Center on April 2
wis the enlmination of this extracurricular good being

continued

Business college student guests of Exccutives' Secretaries were enthusinstic about carcers whoen ushered to Union Ol board room,
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“CAREER DAY"—continued

done by the Los Angeles Chapter, Students from local
business colleges came as the secretaries™ guests, After
seeing the type of office environment where most girls
are anxions to begin business carcers, the group con-
vened in the auditorium, Here, through panel disenssions
and a question-und-answer forum, they learned from the
Southland’s women of industrial renown what is required
ol lm];tj."s executive seeretary.,

JUHE END

Lee Girous, KRCA-TV personality, was emcee for Carcer Day. Wit
Muriel Pollin and Agnes Herbst helping, he conduets a question [orum,

{ 3!
u i With 31 vears of serviee behind him in 1941, Cec |
C C ] ]ft(_\ “ll"l (l began planning not for but against retirement, He asked
Ao ° A CUNCUE R A for and received the assicnment of distributor in the Cul-
X : k ; : ver City, California, arca. He has Lived happily eyer sinee
receives [irsl S0-year service pin — selling Company products to everyone within earshot —
taking vigorous part in community life — and training
n March 11, 1910 — just three days before Lakeview thoroughbred race horses as a hobby.
Gusher blew in — yvoung C. G, “Cec” Ireland applied Unusual tribute was paid this Union Oiler on March
for work with Union Oil Company. He was accepted as 23, 1960, at a special luncheon.  Present were community
an office boy. Finding that the job didn’t pay much, Cee officials, business associates, and more than a score of
acquired new ambitions and was transferred to the sales Company men. All rose to a standing ovation as C. C,
department. In this competitive channel he progressed [reland accepted his 50-year pin — signifying the longest
through several preparatory assignments to agent at Cor- period of continuous service ever achieved by a Union
vallis, Oregon, in about 1918, agent at Spokane in 1924, Oiler,
assistant manager at Los Angeles in 1930, and later Two of the youngest-looking people present were
manager of sales, Mrand Mrs. G, C. Treland.
/THE END
!

Among honors bestowed on
the Irelands, contler, were

o community plagque from
Culver City and a special
front-page story by the Star
News., Company well-wishers
attending the award lunch-
con Ineluded Dircctor of
Marketing ©, H, Finnell, left,
and Division Sales Manager
5. Kendall, Jr.
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VEW ADMINISTRATORS of the Employees” Medical Plan  Doard
are James G. Baird, left, superintendent of Southem Division Pipe-
line, and Jack L. Stair, superintendent of Northern Division Field,
They were chosen in a recent close clection to succeed It M. Ander-
won and F. H. Billington for three-ycar terms.  The Medical Plan in
its 45 years of operation has taken in and expended over $7 million
for medical, hospital and surgical services to cmployee members,

from D, 5 Povah

HAL SCHAPER, stunding at left, is retail sales super-
visor at Seattle, also president of the Lake [llls
Junior Chamber of Commeree, Washington's largest.
e i shown receiving o JCC membership eharter
from National Director Ken Jolmson,  Lal, a “young
Turk,” hind the room decorated with blue and orange
amdl saw to it that all 48 members of the chamber
were supplicd with Union Of) eredit cards,

from Carale Juldling

HONORARY DIRECTOR JAMIES I, PAGE, stunding
left, was congratulated by Board members on March
28 as Chairman Reese I, Taylor stepped forwird and
presented him with a 15-year service emblem,

fram R. F. Niven
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LAVONNIE O'NEAL, sccretary Lo
the manager of Olewm Relinery, was
chosen as ollicial riblion culter at
the opening on March 30 of o new
conerete-nnd-steel  aceess  rmp to
Olewm's marine terminal, The rmmp
repluces 1o wooden trestle and elim-
inntes n grade crossing over South-
ern Pacilie tracks.

fram Den Prabat

THE WHITE HOUSE CONFERENCE ON YOUTH, held in Wash-
ington, D. C., from March 27 through April 1, was attended by our
Manager of Public Service W. H, Thompson, Ir., (left) and Grant
Thompson (center) whose trip was sponsored by Union 0il. Our
Bill Thompson is a member of the California Governor's Advisory
Committee on Children and Youth, Grant Thompson, no relation,
serves on the same commitlee as a representative of youth and is ex-
Covernor of the Junior Statesmen of California, They were com-
mended by President AL C. Rubel, (right) just prior to starting east.
The Washington Conference, observing its golden anniversary, at-
tracted 7600 delegates and 17,000 interested guests,

fram Sury Mavarrete

‘I TESY
CALGARY UNION OILERS have been given “out-
standing  citizenship” recognition again  for their
generous  contributions o the Community Chest.
To qualify for the award, over 809% of a company’s
ctall have to be contributors of 38 or more per per

g S

:' son, The plaque held by President Jim Thomson ARTHUR F. STRIBLEY, JI, below right, a supervisor
has a “second award” appendage denoting two suc- ot Los Angoles Refinery, receives a Gt el Aot Mort
cessive years of fine community service by Soeial from Dr. C. C. Carpenter of he Palos Verdes School

' Club “76.” District.  During o three-year term s Trustee on the

11k from K. H. Clork Sehool Board, Art served as chairman of the Teachers’

| Sulary Committee and was chosen as viee president of

| the Board in 1951,

frem $. D, Relne

JACK EPLEY, rotall super-
visor at Missouln, Montana,
has been singled out by his
Junior  Chamber of Com-
merce for outstanding con-
tributions both to the serv-
joo organization and  his
community. Ho wns  Cx=
tolled  during  the Annunl
Bosses’ Night dinner hald

in Missouln,
from M. WL Insfeld, Jr.
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May 1960 Sorvico Date

GOLDA S. BRATTEN

Comptroller’s, Home Office
August 10, 1939

WM. R. McCULLOCH
So. Region Distribution Feb. 16, 1925

J. W. MILLER
Executive Representative May 11, 1936

A, C. RUBEL
Executive, Home Office Feb. 1, 1923

MAITLAND SMITH

Southern Field May 12, 1716

IN MEMORIAM

Rotireos:

CHARLES J. HINES

Los Angeles Refinery March 9, 1960

JOHN 5, KING
So, Division Marketing April 1, 1960

SEARS LEWIS
Oleum Refinery March 24, 1960

LLOYD V. LONGFELLOW

No. Division Pipeline  March 19, 1960

HAROLD R. MULLENIX

Marketing-Arizona April 4, 1940

DEALERS

March 19260

5 YEARS

HERE BERRY.........cociverversnescsseMilwaukie, Oregon
JOE R PETER S i s soitsens LLakeviaw, Oregon

April 1960

20 YEARS

DALLAS RITCHEY..................0akland, California

10 YEARS

ROBERT E. ACORNE.......Petaluma, California
W. 8, GAGLE. ......coiveeerieeesinssnsnseessiicaniem, Qragon
WILLIAM NORMAN JONES...........Salem, Oregon
RICHARD J. NAVARRO... San Francisco, California
5 YEARS

RALPH W. GEORGE...............Ouakland, California
BURTON L. SPAFFORD............ Hayward, California
C. D. WASHINGTOMN...............Readsport, Cregon

SERVICE BIRTHDAY AWARDS

EMPLOYEES

May 1960

40 YEARS

JOSEPH N, BATEMAN... MEtg,, Calif, No. Csil. Div,
WILLIAM H. HAMILTOMN. ... ....50. Division Field
35 YEARS

ERNEST C. FAUSSET..................Oleum Refinery
CHARLES A. LEWIS.. ......coccviiniinnny Oloum Refinery
ARTHUR N, TILSTON.........Mk1g,, So. Area Comm.
EDMOND O, TUDOR............ ....50. Division Pipeline
30 YEARS

BETTY CARR.......... Trans. & Supply, Home Office
LEWIS A, GIBBONS.....oiiiiiine Legal—Home Office
MILTON W. LEE.............. Sareen Rescarch Department
CLYDE R. LORENS.....................No. Divisien Field
BYROMN A, McPHERSON. ... ..0loum Refinory
JOHN E. O'NEILL..................Los Angeles Refinery
LINCOLN! SERENE. ...c.iciviiiciiniiinrn Oleum) Refinery
25 YEARS

ALFRED V. AMOS .............Iraffic=Home Office
LAURENCE C, BURKLUND Mkig,, Ogn. Div, Comm.
FRED W, BUSH.............Markeling, Home Office
JOHM F. DUSSARDL...ccoiiiiin So. Division Pipeline
CHARLES S, EADS........................50, Division Field

CHARLES ©. KATZENBERGER....Na, Division Field
WILLIAM €. MAYVILLE... Mkig., Calif. Se. Csil. Div.
JOSEPH E. McHENRY.....Mkig,, Calif. 50. Csil. Div.

ROBERT G. INOE........ccoviiinl Los Angeles Refinery
HARRY W. RIKE.....cccrinrnnicrnnrine:Oleum Refinery
HUGH L. E. ROBERTS. . .iiiiiii So. Division Field
ALICE E. ROUSSEL.........Marketing, Home Office
FLOYD J. SAGASER..................No, Dlvision Field
CARL E. TROOP......................No, Division Field
15 YEARS

ERNEST 5. ALLEN...............No. Region Distribution
ROBERT L. BRAND...........c.... No. Division Pipeline
NEWTON R. CHRISOPE,.........Los Angeles Refinery
CLIFFORD C. COATES............ Los Angeles Refinory
ROBERT: L. CROW.icecivarnrsssunssarassont Oleum Rofinory
LESTER W. DIXON....... Central Region Distribution
EDITH M. GATTO. i Los Angeles Refinery
ROBERT N. GRANFELDT... S0, Region Disfribution
JAMES L, HESTER......consencirinss Los Angeles Refinery
JOHN N, KOORENNY... No. Division Automolive
JOHN MACKEY......ooiiiniiianinan Los Angeles Refinery
JOHN E. NUMNES...oinienmienn@loum Refinery
LAWRENCE G. ONEILL .o Oleum Refinery
WILLIAM P, OSBORNE...............Oloum Refinery

ELMER D, RICHARDSON.. . .. Ceniral Reg. Distr.
KIYOTO SEGAWA ... Marketing, Hawall Division

FRANK G. TURNER............No. Division Pipeline
GUY L. WALLER, JR........Research Department
10 YEARS

KENMETH R, ADAMS...........Oleum Refinory
JACK W, BAILEY.. ...vioiioiiniiS50. Division Fleld
MORRIS BUE..........ooi S0, Reglon Distribution
HARROL D, CAPERTON.,,.............50. Division Fiald
ROBERT H. CLARK.............. Comptroller's—Canada

ROLAND M. CLIFFORD Comptroller's<Home Office
OLIVER A, DELEISSEGUES.. ... No. Division Field
WILLIAM 5. DORSEY... . .. Research Dopartment
HELEN ERICKSON.. .Mk, Calif. So Coastal Div.

JAME C, JACKSON............ No. Reglon Distribution
JERRELL €. KIMES.....oiesiersiesisnnOloum Reflinery
GLORIA D, MACOMBER... ... Comp,,—Home Office
CHESTER E, NORRIS.. ... Moy Division Flald
JOHN Hi PEDERSEN... .......Los Angeles Refinery
pOYD M, PIERCE .. ....Compirollar's—~Homa Office
FRANK G. REIS.... oo Division Fiald
GLADYS RYAN..............Distribution = Mantana
CLARICE T, TROMBLY. . Forelgn Oparations—H, O,
F. EARL TURNER.............Exploration=Home Office
RICHARD A, VIDAL. .o Nos Division Flald

DEALERS

May 1960

40 YEARS

FURRER BROTHERS...........S5an Francisco, California
a0 YEARS

V. J. K. CAPRON.......Friday Harbor, Washington
25 YEARS

RAY: CALANDRE i nsins Alameda, California
20 YEARS
ED BIERBOWER. .............. San Clemente, Califoernia
8 A B R S e reeirenai Madesto, California
15 YEARS
G e B ED O R D el Maches, Washington
BITA HO CHEE TRADING POST Indian Wells, Ariz.
J, L. CHALMERS................Chawelah, Washingion
DEER VALLEY MERCANTILE CO........Phoenix, Ariz.
GEORGE HOWARD.. . .......Llos Angeles, California
M. WOODWARD.......couruarens Little Rivaer, California
10 YEARS
BILL & JACK APPLEWHITE....... Mendata, California
EARL ARGO........c.coooinsio.Carbonad, Washington
BERNARD A, BREEDEN...........Hayward, California
RICHARD CHASE.............. San Francisco, California
FIRESTONE STORE...................Everelt, Washinglon
FORREST LAKEY.......... Los Angeles, Califarnia
RUSSELL G. MULLINEX .. Lincoln, California
AT O R EAM i reesaiotpsrabes Arlingtan, Washingtan
B H AT LR e reiasa los Angeles, Califarnia
TOY'S FOOD MARKET

(WILLIE WONG )ieeiciereranniennn-Kerman, California
5 YEARS

JAMES & FRANK AGIUS......Petaluma, California
ELMER AINSWORTH....Central Ferry, Washington
WALTER & HELEN BAHM.. . .Norwalk, California

BISHOP CREEK LODGE.... ... Bishop, California
MILTON' L BROWN. ... Olympia, Washington
ROBERT CANO............. wennBan Pedro, California
RICHARD CRAMER,.......... Balboa Island, California
FRAME FIDUCCIA...............5anta Ana, California
LERBERT FORD.......ccooceiseeeiennnnGustine, California
SIDNEY S. JARVIS.............Hoodsport, Washington
V. B, KENNEDY....ccoinuimminires Beaver, Washington
THOMAS A, LIBERTY... ........Concord, California
MACK SMITH JR.........oo... Arlingteon, Washington
SPORTSMAN'S INN

(EARL BROCE)..................Kemnville, California
HARRY E. STUDBDBS.... ....Los Angeles, California
TIRE SERVICE CO..cviivisinsinns .....Rosaburg, Oregon
ROBERT ZOMEULER. ... Vancouver, Washingtan
CONSIGNEES - DISTRIBUTORS
May 1960
a5 YEARS
HENRY. GEIST........coeesesiovsieceese FoOTks, Washington
B, R. HARDEN.........ceoroo.Veradale, Washington
30 YEARS
E. W. STEWART,. .......Eurcka & Arcala, California
25 YEARS
CHARLES E. SHIPLEY...........Brownsville, Oregon
15 YEARS
MRS, KATHRYN C. ADAIR. . Leavining, California
10 YEARS
CHARLES E, FELLOWS .......... ... Shelby, Montana
H. P, FORMAN ............Long Beach, Callfornia
5 YEARS
W. L. STEWART......ocooeirr o Elsinore, California




UNION OIL COMPANY OF CALIFORNIA
p. O, Box 7400
Loy Angeles 54, California

“Jerre Carlson
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but the pig’s sqm_,a]

“There’s a saying about the meat packing
industry that it uses ‘everything but the
pig's squeal.’

“Here at Union Oil I sometimes think
we go them one better in the way we
make the most of by-products. I was
thinking of our natural gas operations in
Louisiana.

“We have quite a few natural gas fields
in Vermilion Parish and offshore. Up to
now, we've been selling our production
o gas transmission companies pretty
much as we got it out of the ground,
They delivered it cast for domestic and
commercial fuel.

“Rut we weren't getting full use of all
the components in the gas.

“Sp, when our volume justified it, we
started building a natural gas liquid
extraction plant at Cow Island. Golind
Corporation is our partner.

“When this plant is ready, we'll take
the liquids out of the gas without aflect-
ing its value as fuel, Then we'll pipe these
by-products 80 miles to the other side of
the Mississippi and process them at our
new Riverside plant.

“Many of these liquids—separated into
their various components—can be the
basic building blocks of the rubber,
chemical and plastics industries, Others
can be used as liquid fuels, In both cases,
they're worth considerably more to us
and the national economy.

“There's another point, Now that more @1 G} *Jerret Carlson is a Gas Engincer plants, howeven, will be worth much
of these raw maoterials will soon be nvills in our Gull Division. more to the economy of Union Oil
able in south Louisiana, new industries By the time our Cow lsland and sonth Louisiana and the nation.
will be attracted to that part of the state, Riverside plants are ready (o go ‘'on This is another demonstration of the
And we'll be in an excellent position 1o stream,’’ the total investiment will be  profit system in action Everybody prolits,
T o | . . \ i by ol
supply them. somew here in the neighborhood ol CoUR COMMNTS INVITRD, IWrite: Ghairman
UEfficiency like this makes me think $15,000,000. of the Board, Union 04t Go., Union Ol Center,
we're even making the pig's squeal pay!™ The value of the products [rom these Los Angeles 17, Caltformia,

Union Oil Company oreurorn

MANUFACTURERS OF ROYAL TRITON, T AMAZING PURPLE MOTOIR 01l
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